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LETTER FROM
THE PUBLISHER

Stepping
into Spring!

My annual spring fever is kicking in.

Snow on, snow off. Welcome to mid-winter in
Colorado! As I write this, some forecasters say that
we will get 3 inches, the National Weather Service
says 6 to 8 inches, and some websites report up to 12
possible inches. All we can do is anticipate snow and
then get ready for it.

Last year, during spring break in March, we got
nailed with a significant snowstorm. I was fortunate
enough to be in the desert with 70-degree weather
at the time.

According to the National Weather Service, the most
moisture in our area comes in May. On average, over
the past ten years, Fort Collins has seen an average
of 2.7 inches of precipitation in May. I wondered,
how much snow does that equal? A quick search on
the internet brought me to a snow depth calculator.
According to omnicalculator.com, that's equivalent
to 27 inches of snow! So, I'm not complaining. Bring
it on. We need the moisture for our crops, drinking
reservoirs, and forests.

In my experience (as a Colorado native), April
and May are the craziest weather months. I NEVER
plant my outdoor garden before mother's day. But
by now, I'm almost desperate to see some plant life,
so I resort to my indoor Aerogarden and put outdoor
plants in pots, so I can move them inside if it freezes.

I hope the bitter cold is behind us. The bone-
chilling sub-zero temperatures make me want to
take off on a flight to a warm place like Nevada. Oh
wait —-- I'm doing that this weekend! Thanks to Avelo
airlines, you can now take a 1-hour flight direct from
Fort Collins / Loveland Regional airport to Las Vegas
without the hassle and time consumption of the
madness at Denver International Airport.

Annie, our new VP of Community Engagement,
took off for the desert. She has been "taunting" me
with pictures of the desert near Lake Mead.

Snow on March 10, 2021 in Red Feather Lakes
(Photo by Blaine Howerton)

All this leads us to our cover story. Hopefully, it
gives some of our readers some ideas to keep yourself
""'stepping" right into spring.
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Larimer County Master
Gardeners Put Tomatoes

on Trial
NORTH FORTY NEWS

Members of the Colorado State University Extension
Master Gardener program in Larimer County tested a
total of 15 varieties of tomatoes to help home gardeners.

The project was split into two “tomato trials” as they
are called. One trial consisted of 12 early maturing in-
ground varieties -- conducted in 2019 & 2021. The second
trial conducted in 2020 & 2021 featured 3 small-fruited
varieties for containers.

“Many residents of Larimer County have limited space
to grow vegetables,” said Jon Weiss, a Master Gardener in
Larimer County and coordinator of the two trials. “Not
all tomato varieties will work well in a container or in a
small space” according to Weiss.

The larger in-ground tomato trial was planted at the
CSU ARDEC-South research farm while the container
trial was planted at the CSU Annual Flower Trial Garden.
Over the course of the study, maturity, fruit yield, and
fruit size were collected.

After evaluating two years of data, Hybrid New Girl
was the earliest maturing and had the highest fruit
yield in the field trials. Blind taste tests were utilized to
determine what varieties had the best flavor. Hybrid New
Girl was rated as having the best flavor for 2019 and 2021.

For the container varieties tested, Hybrid Patio Choice
Yellow stood out as an early, high-yielding, large cherry
size variety whose compact plant habit cascaded over
the container.

“Over the pandemic, many people took up gardening
as a hobby,” said Alison O’Connor, Ph.D. and Horticulture
Agent for Larimer County Extension. “We’re hopeful these
results will offer the home gardener valuable information
to help determine what varieties to grow in Northern
Colorado”. All the varieties tested are commercially
available and can be considered for 2022 gardens.

Full results, including methodology, can be found at
larimer.extension.colostate.edu.

Larimer County Extension provides practical education you
can trust, to help people, businesses and communities solve
problems, develop skills and build a better future.
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Planting
‘For the Birds’

BRYAN FISCHER | Gardens on Spring Creek

l Crabapples (Photo by Gardens on Spring Creek)

A childhood friend of mine once told me about
a bird that flew into her window repeatedly each
morning, shortly before her alarm was set to go
off. A superbly irritating way to start the day,
this ballistic behavior seemed to be seasonal and
coincided with the bird-eating berries from a
nearby shrub in late winter or early spring. I found
the situation hilarious! I suspected the berries
had fermented a bit; could this be the wake of
chaos left behind a birdie bender? Regardless, a
flock of waxwings gobbling up crabapples in my
neighborhood recently reminded me of the story
and got me thinking.

Winter can be a tough time of year for birds. With
fewer insects available and little active vegetation,
those that do not migrate must scrounge around
for what food remains. Bird feeders can help bridge
this lean time of year but can also contribute to
disease spread among birds and can be messy and

expensive. A cleaner option (that attracts far fewer
squirrels) is to plant with birds in mind.

Gardens with a diversity of types of bird food
(seeds, berries and more) can provide year-long
food sources for birds, and a serene outdoor space
for you, with fewer of the drawbacks of feeders.

If a plant produces berries, particularly if it is
regionally native, it will likely be very attractive
to birds. Ideally, these berries are small enough
for birds to eat in a single bite and persistent,
meaning they hang onto the plant into winter when
birds are searching for them. Personally, I look to
crabapples (Malus), hawthorn (Crataegus), sumac
(Rhus), serviceberry (Amelanchier), chokeberries
(Aronia spp.), grape hollies (Mahonia repens and
others) and Colorado barberry (Berberis fendleri).
Desert olive (Forestiera), can be a great addition as
well, but be sure to shop when plants are in fruit;
plants are either male or female (only females bear
fruit), and females must be pollinated by a male
to set fruit. Because birds do pass seeds and are
very mobile, I avoid planting species that could be
aggressive or adventive in our area, like cotoneaster
(Cotoneaster) and privets (Ligustrum).

A plethora of herbaceous plants appeals to birds
in winter. Those with many or large seeds, sturdy
enough to provide a good perch while feeding
tend to be well-liked. Look to natives in the aster
family, like sunflowers (Helianthus), coneflowers
(Echinacea, Rudbeckia, and Ratibida), asters
(Symphyotrichum), Gaillardia, Coreopsis, and
Liatris, and native grasses (like Panicum), bee balm
(Monarda), anise hyssop (Agastache foeniculum)
and mountain mints (Pycnanthemum).

Not only do the above-mentioned plants all
provide seasonal interest but they are well suited to
our region’s gardens, and most tolerate drought. In
the interest of your well-being as much as theirs,
just keep them away from your bedroom windows.

HIGH PLAINS

LANDSCAPE
WORKSHOP

Inspiring Hope: Planning
for Tomorrow’s Garden

Saturday, March 5, 2022
9 a.m. - Noon | Virtual Event

This year’s virtual workshop
focuses on filling our gardens with
hope and botanical inspiration,
featuring presentations and Q&A
from plantsman, curator and
author, Kelly Norris and Denver
Botanic Garden’s Curator of Alpine
Collections, Mike Kintgen.

Tickets and more information
at fcgov.com/gardens
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Investigation Findings
of Officer Involved Shooting

ANNIE LINDGREN | NorthFortyNews.com

January 10, 2022, was a busy day for Wellington,
from high-speed chases to helicopters landing
downtown. Many heard of the officer-involved
shooting that started at the Family Dollar store
in Wellington and ended after a high-speed chase
to Mulberry and I-25.

At 2:07 pm, a phone call alerted law enforcement
to suspicious circumstances regarding an agitated
man. When law enforcement contacted the man,
he would not comply with the officer's requests
and instead left in his vehicle, driving 95-97 miles
per hour southbound on I-25 towards Fort Collins,
crossing back and forth to Frontage road. Law
enforcement tried a PIT (Pursuit Immobilization
Technique) to get the driver to stop, but it was
unsuccessful due to the driver's dangerous
behaviors. Next, they used spikes near Vine and
I-25, and this worked. The chase ended near the
Mulberry exit. The driver continued to refuse
compliance with law enforcement, and enough
safety concerns piled into the equation that shots
were fired. Once injured, the driver was pulled
from the vehicle, arrested, and was taken to the
hospital to treat non-life-threatening injuries
of bullet wounds to his shoulder and side and a
fractured clavicle.

Anytime there is an officer-involved shooting,

there are protocols for a multi-agency team review
of the incident. This means that agencies outside
of the agency involved in the shooting will review
all the evidence to confirm that the shooting was
justified. Law Enforcement representatives from
Fort Collins, Loveland, Windsor, Larimer, Timnath,
Colorado State University, and the District
Attorney's office participate in this investigation.

A report from the District Attorney's office,
dated February 10, shares a message from Sheriff
Justin Smith. "I conclude that Sergeant Jackie
Stimac was legally justified in her use of physical
force to defend herself, other officers, and the
public from the threat posed by Dustin Bartles on
January 10, 2022. Because I have concluded that
Sergeant Stimac was legally justified in her use of
physical force, no criminal charges will be filed. My
determination necessarily includes the assessment
that there is no reasonable likelihood that any
criminal charges could be proven unanimously
beyond a reasonable doubt."

The investigation is still pending regarding
Mr. Bartles, but the report paints a picture of a
man struggling with his desire to live and hoping
the police would give him an easy way out. The
good news is that he survived, as did everyone
else involved.

Happening in Wellington:
Updates from the Chamber of Commerce

ANNIE LINDGREN | NorthFortyNews.com

The Wellington Area Chamber of Commerce
has a busy year ahead. Wellington residents and
Chamber members can expect to see the annual
Chamber Directory in the mail in April. Here is
what else is happening.

Events

Wellington Area Chamber of Commerce
presents Vegas in Wellington Al Capone style!

March 10 at Sparge Brewing from 6-9 pm for a
night at the Casino. 1920's Mafia attire is encouraged
but not required. They feature Blackjack, Roulette,
and Craps on true-style casino-grade tables.

Cost: $45 includes cash bar with one
complimentary drink, $200 in play money(you
can donate to earn more), wine, and appetizers
from Slurpz food truck. Tickets are limited, so
get signed up. :https://www.eventbrite.com/.../
al-capone-a-night-with-the...

For sponsorship opportunities, email the Chamber
at info@wellingtoncoloradochamber.net or visit
the website at wellingtoncoloradochamber.net and
click on the "Casino Night" tab.

Bonus to the evening is a few of Wellington's
celebrities dealing some blackjack!

The Chamber is hosting local election candidate
forums.

For Board of Trustees and Mayor:

Wed., March 2 from 6-8 pm at the Leeper Center

Thurs., March 24 from 6-8 pm at the Leeper
Center

For the Wellington Fire Board of Director
positions:

Thurs., April 21 from 5:30 pm to 7:30 pm at the
Leeper Center

The Wellington Chamber of Commerce hosts
an 18 hole Golf Tournament fundraising event on
June 25 at 7:30 am shotgun at Mountain Vista Golf
Course. Reach out for sponsorship opportunities
and stay tuned for more details.

The Chamber hosts a monthly Networking
Breakfast. These events feature guest speakers,
start at 7:30 am, and are held at Sprage Brewing.

March 1: Troy Hamman, updates from the Mayor

April 5: Tyler Hensen with Northwestern Mutual

May 2: Chief Mike Patterson with the Wellington
Fire Department

Women of Wellington (WOW) is a monthly event
featuring a guest speaker and opportunities to
network. The next event is March 16, when Hilarie
Bartling, athletic director at Wellington Middle
School, will be the guest speaker. The location is
to be determined.

Business After Hours is a monthly networking

(See "Happening in Wellington" on page 8)
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Accountant II, $65,997.80

Accountant I1, $62,645.60

Accountant I1, $60,191.81
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Accounting Manager, $106,820.46
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Assist Dir Fair & Event, $109,981.78

Assist Dir Road & Bridge, $110,648.25
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Assistant County Manager, $197,858.01

Assistant Ombudsman, $49,926.90

Assistant Ombudsman, $44,073.99

Assistant Ombudsman, $19,699.20

Assoc Dir Workforce Dev, $93,132.61

Asst County Attorney I, $85,695.34

Asst County Attorney I1, $138,133.76
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Asst County Attorney I1, $113,350.52
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Background Tech TEMP, $13,240.00
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Behavioral Hlth Director, $144,879.53

Benefits Manager, $125,282.07

Benefits Spec, $73,545.92

Benefits Team Lead, $83,657.06

Benefits Tech, $57,311.08

BI Enterprise Svc Lead, $126,191.60

Bldg & Code Comp Coord, $91,176.85

Budget Director, $144,213.79

Building Inspector, $82,388.71

Building Inspector, $82,225.99

Building Inspector, $72,393.31

Building Inspector, $72,170.71

Building Inspector, $49,303.42

Building Maint Team Lead, $72,880.45

Building Maint Worker I1, $56,649.06

Building Maint Worker II, $53,988.37

Building Maint Worker II, $49,943.33

Building Maint Worker I, $48,303.32

Building Maint Worker 11, $39,640.03

Building Permit Tech, $59,026.18

Building Permit Tech, $49,532.81

Building Permit Tech, $37,509.13

Building Permit Tech, $19,971.70

Bus Relshp Mgr Team Lead, $110,459.50

Business Analyst I, $53,161.60

Business Analyst I1, $74,665.50

Business Analyst 11, $73,227.63

Business Ops Coord TEMP, $33,944.18

Business Ops Coordinator, $80,772.89

Business Ops Coordinator, $71,278.61

Business Ops Coordinator, $67,250.59

Business Ops Coordinator, $61,544.97

Business Ops Coordinator, $59,491.51

Business Ops Coordinator, $58,862.98

Business Ops Coordinator, $57,063.69

Business Ops Coordinator, $24,427.93

Business Ops Manager, $86,750.02

Business Ops Manager, $83,256.49

Business Ops Manager, $77,013.89

Business Ops Manager, $64,678.55

Business Ops Manager, $62,306.78

Business Ops Manager, $52,182.92

Business Ops Supervisor, $81,135.68

Business Ops Supervisor, $72,957.84

Business Ops Supervisor, $70,490.07

Business Ops Supervisor, $52,382.30

Business Relationship Mgr, $67,774.93

CAMA Modeler, $50,646.12

Case Aide, $38,923.86

Case Aide, $38,062.61

Case Aide, $37,869.67

Case Aide, $17,641.66

Case Aide, $5,880.55

Case Aide, $3,164.47

Case Aide TEMP, $25,966.21

Case Aide TEMP, $9,269.66

Case Manager I, $16,494.89

Case Manager 11, $60,845.76

Case Manager 11, $59,382.72

Case Manager II, $58,830.96

Case Manager 11, $58,830.93

Case Manager 11, $58,423.73

Case Manager I1, $54,173.74

Case Manager 11, $52,932.34

Case Manager II, $52,424.53

Case Manager II, $51,567.38

Case Manager II, $51,456.53

Case Manager 11, $47,824.01

Case Manager I, $46,758.13

Case Manager I1, $44,904.85

Case Manager 11, $44,849.30

Case Manager 11, $44,564.29

Case Manager 11, $44,482.01

Case Manager 11, $44,124.03

Case Manager I1, $43,990.70

Case Manager 11, $43,824.16

Case Manager 11, $43,574.36

Case Manager 11, $43,438.97

ase Manager 11, $43,407.78

Case Manager 11, $43,164.66

Case Manager I1, $42,183.80

Case Manager II, $42,102.95

Case Manager 11, $41,079.06

Case Manager 11, $40,848.27

Case Manager 11, $40,812.88

Case Manager 11, $39,707.40

Case Manager 11, $38,844.73

Case Manager 11, $38,811.66

Case Manager 11, $38,801.02

Casz Manager 11, $38,613.58

e Manager I, $38,605.12

Lase Manager 11, $38,501.50

Case Manager 11, $36,708.55

Case Manager II, $36,450.79

Case Manager 11, $14,701.40

Case Manager 11, $14,701.38

Case Manager 11, $10,996.63

Case Manager 11, $10,834.91

Chief Appraiser, $96,467.30

Chief Appraiser, $78,756.71

Chief Building Official, $126,494.76

Chief Deputy Assessor, $32,909.62

Chief Deputy Treasurer, $156,974.27

Chief Information Officer, $185,064.33

Chief Med Invest Dep Cor, $109,171.73

Child Support Manager, $69,572.08

Child Support Manager, $64,445.81

Child Support Manager, $56,517.70

Child Support Tech 1, $41,517.92

Child Support Tech 1, $41,086.83

Child Support Tech 1, $29,393.65

Child Support Tech I, $28,998.43
Child Support Tech 1, $5,880.55
Child Support Tech II, $58,830.93
Child Support Tech 11, $58,830.92
Child Support Tech 11, $54,927.87
Child Support Tech II, $54,148.61
Child Support Tech 11, $46,945.67
Child Support Tech 11, $46,095.46
Child Support Tech 11, $44,795.72
Child Support Tech II, $43,532.65
Child Support Tech 11, $43,293.26
Child Support Tech II, $42,827.88
Child Support Tech II, $42,824.11
Child Support Tech 11, $37,043.25
Child Support Tech II, $37,043.22
Child Support Tech 11, $37,043.22
Child Support Tech 11, $6,468.62
Child&Family Sves Dep Mgr,
$105,347.56
Child&Family Sves Dep Mgr,
$101,159.64
Child&Family Sves Dep Mgr, $97,545.76
Civil Deputy, $59,007.12
Civil Deputy Investigator, $74,638.12
Civil Engineer I, $61,743.71
Civil Engineer II, $85,128.25
Civil Engineer II, $80,534.76
Civil Engineer I11, $89,694.39
Civil Engineer 11, $88,715.52
Civil Process Server, $61,542.06
Civil Process Server, $60,743.22
Civil Process Specialist, $47,527.64
Civil Process Specialist, $44,177.07
Civilian Crime Scene Invs, $76,883.15
Civilian Crime Scene Invs, $60,035.10
Civilian Crime Scene Invs, $55,781.39
Civilian Op Spec TEMP, §23,555.00
Clerk & Recorder, $120,485.00
Climate Smart Program Mgr, $27,773.07
Clinical Director, $114,790.74
Clinical Serv Program Mgr, $61,883.05
Code Compliance Inspector, $83,099.75
Code Compliance Inspector, $77,481.68
Code Compliance Spec, $57,052.25
Code Compliance Sup, $85,362.55
L,ode Compliance Tech, $48,564.23

ble Dis EPR Mgr, §: 0
Commumcalmn/Medla Spec, $66,777.46
Communication/Media Spec, $62,785.59
Communication/Media Spec, $58,588.51
Communications Spec, $101,872.14
Communications Spec, $76,425.30
Communications Spec, $73,362.62
Communications Spec, $67,811.29
Communications Spec, $19,490.00
Communications Spec, $13,557.87
Communications Supervisor, $76,154.59
Communications Supervisor, $75,970.50
Community Corrections Dir,
$136,758.57
Community Development Dir,
$145,115.12
Community Info Res Tech, $68,451.25
Community Info Res Tech, $48,490.88
Community Info Res Tech, $21,412.15
Competency Sves Case Mgr, $66,353.21
Computer Forensic Exam, $20,798.71
Concealed Handgun Coord, $69,073.07
Concealed Handgun Spec, $69,680.76
Construction Manager II, $96,696.76
Construction Manager I1, $76,915.44
Contract Specialist, $43,673.52
Contract Specialist, $12,108.72
Controller, $144,988.78
Coroner, $120,485.00
Corporal, $132,162.11
Corporal, $124,787.69
Corporal, $123,873.10
Corporal, $122,451.06
Corporal, $120,634.41
Corporal, $119,256.33
Corporal, $113,212.55
Corporal, $113,154.71
Corporal, $111,327.42
Corporal, $110,803.87
Corporal, $110,374.49
Corporal, $110,267.48
Corporal, $109,721.76
Corporal, $109,702.45
Corporal, $107,405.28
Corporal, $106,552.17
Corporal, $106,477.68
Corporal, $105,638.69
Corporal, $105,310.30
Corporal, $104,763.85
Corporal, $104,465.91
Corporal, $104,267.77
Corporal, $103,508.31
Corporal, $101,216.16
Corporal, $100,926.62
Corporal, $99,449.15
Corporal, $98,386.88
Corporal, $97,513.86
Corporal, $96,370.36
Corporal, $95,857.91
Corporal, $95,641.96
Corps Program Supervisor, $78,474.34
Correct Addictions Therap, $66,822.94
Correct Addictions Therap, $61,147.24
Correct Addictions Therap, $61,095.53
Correct Addictions Therap, $60,816.37
Correct Addictions Therap, $58,579.08
Correct Addictions Therap, $52,499.11
Correct Addictions Therap, $50,174.07
Correct Addictions Therap, $45,959.55
Correct Addictions Therap, $33,187.88
Correct Addictions Therap, $10,061.92
Correct Case Spec I, $58,759.72
Correct Case Spec I, $52,997.88
Correct Case Spec 1, $52,763.08
Correct Case Spec I, $51,357.25
Correct Case Spec 1, $50,942.37
Correct Case Spec I, $49,131.44
Correct Case Spec 11, $73,369.88
Correct Case Spec 11, $73,050.60
Correct Case Spec II, $72,295.24
Correct Case Spec 11, $72,193.56
Correct Case Spec II, $71,959.51
Correct Case Spec 11, $71,952.05
Correct Case Spec 11, $71,651.26
Correct Case Spec 11, $71,601.38
Correct Case Spec 11, $71,070.70
Correct Case Spec 11, $70,963.53
Correct Case Spec 11, $70,831.03
Correct Case Spec 11, $69,266.86
Correct Case Spec 11, $69,156.59
Correct Case Spec 11, $66,570.24
Correct Case Spec 11, $64,065.10
Correct Case Spec 11, $63,997.62
Correct Case Spec 11, $63,971.67
Correct Case Spec 11, $61,759.58
Correct Case Spec 11, $61,112.23
Correct Case Spec 11, $61,069.22
Correct Case Spec 11, $60,363.07
Correct Case Spec 11, $56,147.40
Correct Case Spec II, $54,668.46
Correct Case Spec 11, $52,507.02
Correct Case Spec TEMP, $5,794.6
Correct Srves Spec I, $49,383.81
Correct Srves Spec I, $47,305.51
Correct Srves Spec 1, $46,975.06
Correct Srves Spec I, $46,680.20
Correct Srves Spec I, $45,537.29
Correct Srves Spec I, $44,657.00
Correct Srves Spec I, $42,335.80
Correct Srves Spec 1, $39,924.35
Correct Srves Spec I, $39,658.20
Correct Srves Spec I, $36,639.35
Correct Srves Spec I, $32,908.89
Correct Srves Spec I, $31,174.24
Correct Srves Spec I, $29,455.71
Correct Srves Spec I, $26,596.29
Correct Srves Spec 1, $25,977.81
Correct Srves Spec I, $23,480.37
Correct Srves Spec I, $23,412.16
Correct Srves Spec 1, $23,018.67
Correct Srves Spec I, $15,023.02
Correct Srves Spec I, $14,723.41
Correct Srves Spec I, $14,255.42
Correct Srves Spec I, $7,074.06
Correct Srves Spec I, $3,783.32
Correct Srves Spec 11, $79,948.91
Correct Srves Spec 11, $66,882.40
Correct Srves Spec 1, $65,195.61
Correct Srves Spec 11, $64,914.95
Correct Srves Spec 11, $62,015.77
Correct Srves Spec 11, $61,003.31
Correct Srves Spec 11, $58,089.46
Correct Srves Spec 11, $57,990.15
Correct Srves Spec 11, $56,217.12
Correct Srves Spec 11, $55,520.11
Correct Srves Spec 11, $54,759.95
Correct Srves Spec 11, $53,433.36
Correct Srves Spec 11, $52,959.35
Correct Srves Spec 11, $52,874.02
Correct Srves Spec IT, $52,453.05
Correct Srves Spec 11, $52,326.74
Correct Srves Spec II, $52,294.25
Correct Srves Spec 11, $52,243.79
Correct Srves Spec 1, $52,220.87
Correct Srves Spec 11, $52,091.08
Correct Srves Spec 11, $51,906.06
Correct Srves Spec I1, $51,248.64
Correct Srves Spec 11, $50,996.76
Correct Srves Spec 11, $50,516.36
Correct Srves Spec 11, $50,348.27
Correct Srves Spec 11, $48,934.66
Correct Srves Spec 11, $48,560.26
Correct Srves Spec II, $48,480.76
Correct Srves Spec 11, $48,193.02
Correct Srves Spec 11, $48,192.96
Correct Srves Spec 11, $47,812.74
Correct Srves Spec I1, $47,431.75
Correct Srves Spec 11, $47,264.27
Correct Srves Spec 11, $47,158.91
Correct Srves Wrkrs TEMP, $28,932.11
Correct Srves Wrkrs TEMP, $22,907.16
Correct Srves Wrkrs TEMP, $5,205.66
Correct Srves Wrkrs TEMP, $4,944.60
Correct Srves Wrkrs TEMP, $4,406.00
Correct Srves Wrkrs TEMP, $482.24
Correct Srves Wrkrs TEMP, $358.36
Correct Svs Mgr Prog Svs, $94,928.13
Correctional Services Mgr, $95,217.40
Correctional Services Mgr, $94,657.81
Correctional Services Mgr, $89,008.06
Correctional Sves Super, $83,013.89
Correctional Svcs Super, $82,985.65
Correctional Sves Super, $81,689.21
Correctional Svcs Super, $78,283.71
Correctional Svcs Super, $71,389.28
County Attorney, $198,000.17
County Commissioner, $125,913.00
County Commissioner, $125,913.00
County Commissioner, $120,485.00
County Engineer, $156,567.45
County Manager, $227,850.20
Court & Booking Data Spec, $65,615.59
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Court Services Spec I, $54,746.88
Court Services Spec I, $50,302.03
Court Services Spec I, $49,932.21
Court Services Spec I, $45,55
Court Services Spec I, $34,994.39
Court Services Spec I, $22,922.83
Court Services Spec I, $22,400.33
Court Services Spec I1, $73,428.75
Court Services Spec 11, $71,087.83
Court Services Spec 11, $70,737.80
Court Services Spec 11, $69,763.44
Court Services Spec 11, $69,255.00
Court Services Spec I1, $68,148.98
Court Services Spec 11, $59,107.60
Court Services Spec I1, $56,980.90
Court Services Spec 11, $53,969.93
Court Services Spec 11, $53,944.81
Court Services Spec II, $43,718.60
COVID Outbreak Invst TEMP,
$49,583.64

COVID Outbreak Invst TEMP,
$47,172.30

COVID Outbreak Invst TEMP,
$44,080.50

COVID Outbreak Invst TEMP,
$37,745.54

COVID Outbreak Invst TEMP,
$31,740.29

COVID Outbreak Invst TEMP,
$4,214.00

COVID Outbreak Invst TEMP,
$3,797.50

COVID Outbreak Invst TEMP,
$1,843.62

COVID Outbreak Invst TEMP,
$1,506.75

COVID Outreach Spec TEMP,
$53,275.00

COVID Outreach Spec TEMP,
$44,838.39

COVID Outreach Spec TEMP,
$21,066.00

COVID Outreach Spec TEMP,
$17,543.25

COVID $r Disease TEMP, $55,848.12
COVID $r Disease TEMP, $49,504.25
COVID Sr Disease TEMP, §13,642.65
COVID $r Disease TEMP, $11,317.80
COVID-19 Commun Coord, $44,660.00
COVID19 Sr Dept Spec TEMP,
$59,754.09

CPIR Director, $167,416.56

Crime Analyst, $64,055.87

Crime Analyst, $50,296.00

Data Analyst, $93,579.06

Data Analyst, $85,355.21

Data Analyst TEMP, $115,197.91
Database Administrator, $118,529.60
Department Spec I, $38,778.93
Department Spec I, $23,400.64
Department Spec I, $19,722.01
Department Spec 1, $19,519.24
Department Spec 1, $16,066.34
Department Spec 1, $13,254.74
Department Spec 1, $10,907.70
Department Spec 1, $9,576.00
Department Spec I, $2,795.16
Department Spec 1, $2,300.16
Department Spec I, $1,330.53
Department Spec I, $1,330.53
Department Spec I, $1,064.42
Department Spec II, $61,892.59
Department Spec I1, $54,370.86
Department Spec I1, $53,474.47
Department Spec II, $53,243.96
Department Spec 11, $52,374.64
Department Spec IT, $52,029.33
Department Spec 1, $51,289.33
Department Spec I, $51,153.81
Department Spec I1, $50,108.29
Department Spec 11, $49,451.64
Department Spec I, $49,224.65
Department Spec 11, $49,143.67
Department Spec II, $48,643.23
Department Spec T, $48,239.85
Department Spec I1, $47,989.49
Department Spec II, $47,176.62
Department Spec 11, $46,321.40
Department Spec 1T, $45,695.31
Department Spec 11, $45,227.11
Department Spec I1, $43,948.69
Department Spec IT, $43,848.09
Department Spec 11, $43,811.07
Department Spec I, $43,622.00
Department Spec 11, $42,725.91
Department Spec I, $42,605.10
Department Spec 1, $40,550.09
Department Spec I1, $40,289.42
Department Spec 1T, $40,246.45
Department Spec 11, $40,133.48
Department Spec II, $39,511.41
Department Spec I1, $39,242.53
Department Spec I1, $38,967.25
Department Spec IT, $35,815.06
Department Spec 11, $33,346.48
Department Spec II, $26,929.25
Department Spec 11, $25,905.01
Department Spec I1, $24,069.13
Department Spec I, $22,327.48
Department Spec II, $22,106.74
Department Spec 1T, $20,874.98
Department Spec 11, $20,503.84
Department Spec II, $20,490.11
Department Spec 1, $20,490.09
Department Spec I1, $16,296.00
Department Spec 11, $8,378.97
Department Spec 11, $6,216.00
Department Spec TEMP, $40,580.16
Department Spec TEMP, $33,204.58
Department Spec TEMP, $26,776.73
Department Spec TEMP, $24,999.25
Department Spec TEMP, $21,490.77
Department Spec TEMP, $13,010.26
Department Spec TEMP, $9,732.39
Department Spec TEMP, $8,959.08
Department Spec TEMP, $7,844.93
Department Spec TEMP, $7,102.15
Department Spec TEMP, $6,792.86
Department Spec TEMP, $6,023.60
Department Spec TEMP, $5,189.25
Department Spec TEMP, $2,377.76
Department Spec TEMP, $1,984.75
Dept Training Analyst, $76,210.80
Dept Training Analyst, $53,087.36
Deputy Certified, $119,518.74
Deputy Certified, $118,530.60
Deputy Certified, $115,546.61
Deputy Certified, $114,547.47

Deputy Certified, $112,362.89
Deputy Certified, $111,334.08
Deputy Certified, $109,574.12
Deputy Certified, $109,367.78
Deputy Certified, $107,991.02
Deputy Certified, $106,359.68
Deputy Certified, $105,616.89
Deputy Certified, $105,081.68
Deputy Certified, $104,148.31
Deputy Certified, $103,778.74
Deputy Certified, $103,623.68
Deputy Certified, $102,304.72
Deputy Certified, $102,297.89
Deputy Certified, $102,278.94
Deputy Certified, $101,738.37
Deputy Certified, $101,322.08
Deputy Certified, $100,962.09
Deputy Certified, $100,848.09
Deputy Certified, $100,841.24
Deputy Certified, $100,730.24
Deputy Certified, $100,666.35
Deputy Certified, $99,955.16
Deputy Certified, $99,529.13
Deputy Certified, $99,292.69
Deputy Certified, $98,833.55
Deputy Certified, $98,779.05
Deputy Certified, $98,414.76
Deputy Certified, $97,963.21
Deputy Certified, $97,764.90
Deputy Certified, $97,062.74
Deputy Certified, $96,928.29
Deputy Certified, $96,301.20
Deputy Certified, $96,113.99
Deputy Certified, $96,085.51
Deputy Certified, $95,868.22
Deputy Certified, $95,331.66
Deputy Certified, $95,314.88
Deputy Certified, $95,158.90
Deputy Certified, $94,197.13
Deputy Certified, $94,045.32
Deputy Certified, $93,368.88
Deputy Certified, $93,243.41
Deputy Certified, $92,734.28
Deputy Certified, $92,682.36
Deputy Certified, $92,558.65
Deputy Certified, $92,442.58
Deputy Certified, $92,195.40
Deputy Certified, $91,622.70
Deputy Certified, $91,542.02
Deputy Certified, $91,316.96
Deputy Certified, $91,208.12
Deputy Certified, $91,091.71
Deputy Certified, $90,854.36
Deputy Certified, $90,625.66
Deputy Certified, $90,500.38
Deputy Certified, $90,473.76
Deputy Certified, $90,348.79
Deputy Certified, $90,194.82
Deputy Certified, $90,040.98
Deputy Certified, $90,028.30
Deputy Certified, $88,972.87
Deputy Certified, $88,884.92
Deputy Certified, $88,743.63
Deputy Certified, $88,563.54
Deputy Certified, $88,492.31
Deputy Certified, $88,127.89
Deputy Certified, $88,112.15
Deputy Certified, $87,710.54
Deputy Certified, $87,516.81
Deputy Certified, $87,412.83
Deputy Certified, $87,350.70
Deputy Certified, $87,188.03
Deputy Certified, $86,894.18
Deputy Certified, $85,744.69
Deputy Certified, $85,428.65
Deputy Certified, $85,388.95
Deputy Certified, $84,539.30
Deputy Certified, $84,213.55
Deputy Certified, $83,733.27
Deputy Certified, $81,943.62
Deputy Certified, $81,296.32
Deputy Certified, $80,670.96
Deputy Certified, $80,400.83
Deputy Certified, $79,439.09
Deputy Certified, $78,592.52
Deputy Certified, $78,486.55
Deputy Certified, $76,603.34

Deputy Certified, $76,512.29
Deputy Certified, $76,473.21
Deputy Certified, $75,901.12
Deputy Certified, $74,885.13
Deputy Certified, $72,014.73

Deputy Certified, $71,411.02

Deputy Certified, $63,107.84

Deputy Certified, $48,011.45

Deputy Certified, $47,169.29

Deputy Certified, $32,235.75

Deputy Certified, $28,842.70

Deputy Certified, $11,949.43

Deputy County Attorney, $171,503.30
Deputy Desk, $87,646.10

Deputy Desk, $84,484.79

Deputy Desk, $83,773.98

Deputy Desk, $78,597.10

Deputy Desk, $62,138.54

Deputy Non Certified, $115,795.48
Deputy Non Certified, $102,089.93
Deputy Non Certified, $101,568.16
Deputy Non Certified, $97,901.86
Deputy Non Certified, $97,410.03
Deputy Non Certified, $90,433.24
Deputy Non Certified, $89,771.63
Deputy Non Certified, $89,335.63
Deputy Non Certified, $88,348.66
Deputy Non Certified, $88,066.81
Deputy Non Certified, $87,866.83
Deputy Non Certified, $87,458.85
Deputy Non Certified, $87,117.77
Deputy Non Certified, $85,266.11
Deputy Non Certified, $83,232.89
Deputy Non Certified, $83,068.03
Deputy Non Certified, $82,307.48
Deputy Non Certified, $82,060.05
Deputy Non Certified, $81,932.10
Deputy Non Certified, $80,746.78
Deputy Non Certified, $79,723.33
Deputy Non Certified, $79,627.49
Deputy Non Certified, $78,819.76
Deputy Non Certified, $78,762.31
Deputy Non Certified, $78,688.07
Deputy Non Certified, $78,653.94
Deputy Non Certified, $78,640.43
Deputy Non Certified, $76,594.11
Deputy Non Certified, $76,099.71
Deputy Non Certified, $75,581.16
Deputy Non Certified, $75,391.34
Deputy Non Certified, $75,353.67
Deputy Non Certified, $74,837.38
Deputy Non Certified, $74,620.50
Deputy Non Certified, $74,531.92
Deputy Non Certified, $74,480.58
Deputy Non Certified, $74,047.66
Deputy Non Certified, $71,940.86
Deputy Non Certified, $71,939.59
Deputy Non Certified, $71,871.12
Deputy Non Certified, $71,794.36
Deputy Non Certified, $71,468.17
Deputy Non Certified, $71,221.66
Deputy Non Certified, $71,173.13
Deputy Non Certified, $70,831.01
Deputy Non Certified, $70,508.65
Deputy Non Certified, $70,093.97
Deputy Non Certified, $67,259.85
Deputy Non Certified, $66,877.98
Deputy Non Certified, $63,141.04
Deputy Non Certified, $62,038.98
Deputy Non Certified, $55,951.38
Deputy Non Certified, $52,399.75
Deputy Non Certified, $52,255.42
Deputy Non Certified, $46,801.18
Deputy Non Certified, $32,987.37
Deputy Non Certified, $32,762.44
Deputy Non Certified, $32,630.81
Deputy Non Certified, $28,483.30
Deputy Non Certified, $28,478.53
Deputy Non Certified, $27,631.51
Deputy Non Certified, $26,694.94
Deputy Non Certified, $26,067.80
Deputy Non Certified, $25,453.43
Deputy Non Certified, $25,239.26
Deputy Non Certified, $23,066.96
Deputy Non Certified, $11,893.51
Deputy Non Certified, $11,463.98
Deputy Non Certified, $11,410.49
Deputy Non Certified, $11,276.77
Deputy Non Certified, $11,057.17
Deputy Non Certified, $10,846.93
Deputy Non Certified, $10,515.42
Deputy Non Certified, $10,434.56
Deputy Non Certified, $10,179.86
Deputy Non Certified, $1,249.50
Deputy Pub Hith Director, $126,179.43
Deputy Public Trustee, $75,225.01

Dir of Criminal Justice, $167,312.26
Director of Assess Admin, $110,531.94
Director of Emergency Mgm,
$131,155.14

Disease Prevent Spec TEMP, $50,266.84
Disease Prevent Spec TEMP, $49,220.77
Disease Prevent Spec TEMP, $41,063.18
Disease Prevent Spec TEMP, $38,621.25
Disease Prevent Spec TEMP, $37,431.67
Disease Prevent Spec TEMP, $29,542.21
Disease Prevent Spec TEMP, $15,903.14
Disease Prevent Spec TEMP, $13,173.74
Disease Prevent Spec TEMP, $11,784.38
Disease Prevent Spec TEMP, $11,238.74
Disease Prevent Spec TEMP, $10,687.50
Disease Prevent Spec TEMP, $4,784.00
Disease Prevent Spec TEMP, $4,544.26
Disease Prevent Spec TEMP, $3,420.00
Disease Prevent Spec TEMP, $655.50
Disease Prevention Spec, $24,100.30
Distrib Center Supervisor, $67,593.98
ECM Administrator, $92,255.45

Econ & Workforce Dvlp Dir,
$129,039.72

Economic Dev Admin, $8,171.62
Economic Dev Spec, $52,995.88
Economic Dev Spec, $45,862.84
Economic Development Mgr, $86,655.14
Ed Center Attendant TEMP, $11,863.12
Edu & Volunt Specialist, $45,442.39
Education & Volunteer Sup, $55,719.59
Elected Official-Surveyor, $7,591.00
Elections Coordinator, $75,906.32
Elections Coordinator, $67,471.72
Elections Data Technician, $32,798.61
Elections Director, $114,633.10
Elections Judge IV TEMP, $2,212.00
Elections Judge IV TEMP, $1,848.00
Elections Operations Mg, $73,789.66
Elections Tech, $53,985.74

Elections Tech, $49,711.16

Elections Tech, $47,664.43

Elections Tech, $32,019.03

Elections Tech, $12,928.33

Elections Tech, $12,030.43

Electrical Inspector, $76,274.72
Electrical Inspector, $74,376.50
Electrical Inspector, $33,028.88
Electrician Tech, $74,625.23
Emergency Comm Op TEMP, $9,306.35
Emergency Commun Manager,
$120,493.88

Emergency Commun Operator, $77,319.99
Emergency Commun Operator, $77,311.74
Emergency Commun Operator, $77,002.05
Emergency Commun Operator, $72,590.89
Emergency Commun Operator, $65,764.71
Emergency Commun Operator, $62,302.87
Emergency Commun Operator, $61,149.46
Emergency Commun Operator, $55,783.87
Emergency Commun Operator, $55,700.36
Emergency Commun Operator, $53,559.11
Emergency Commun Operator, $52,321.79
Emergency Commun Operator, $43,842.58
Emergency Commun Super, $96,348.91
Emergency Commun Super, $80,645.15
Emergency Commun Super, §76,427.23
Emergency Mgmt Coord, $75,074.29
Emergency Mgmt Coord, §73,452.42
Emergency Mgmt Coord, $66,443.29
Emergency Operations Mgr, $§132,144.04
Emergency Services Spec, $119,774.62
Emergency Services Spec, $116,859.51
Emergency Services Spec, $109,445.98
Emergency Services Spec, $87,101.66
Employee Relations Mgr, $125,299.63
Employment Spec TEMP, $160.00
Employment Specialist, $44,205.54
Employment Specialist, $44,185.03
Employment Specialist, $39,694.54
Employment Specialist, $28,947.10
Employment Specialist, $28,947.06
Employment Specialist, $18,681.60
Employment Specialist, $18,325.75
Employment Specialist, $10,675.20
Employment Tech Consult, $75,020.63
Employment Tech Consult, $71,185.39
Employment Tech Consult, $67,841.18
Employment Tech Consult, $63,655.08
Employment Tech Consult, $62,937.29
Employment Tech Consult, $46,572.02
Engineering Intern TEMP, $11,817.00
Engineering Tech 1, $47,909.58
Engineering Tech I, $204.00
Engineering Tech 11, $70,147.23
Engineering Tech I1, $70,147.21
Engineering Tech 11, $61,540.93
Engineering Tech I, $58,177.14
Enterprise GIS Team Lead, $108,199.31
Enterprise Portfolio Mgr, $124,572.07
Envi Coor Specialist TEMP, $9,018.89
Envi Coor Specialist TEMP, $1,841.13
Environ Health Planner, $90,304.41
Environ Health Spec 1, $49,253.45
Environ Health Spec I, $47,549.30
Environ Health Spec 1, $47,038.30
Environ Health Spec I, $43,392.11
Environ Health Spec 1, $29,605.19
Environ Health Spec II, $71,852.77
Environ Health Spec I, $61,072.25
Environ Health Spec Lead, $80,141.77
Environ Health Spec Lead, $73,218.77
Environ Hlth Services Dir, $111,959.37
Environmental Coord Spec, $78,773.46
Environmental Coord Spec, $74,353.75
Environmental Educator, $56,611.35
EOC TEMP, $17,700.00

EOC TEMP, $246.50

EPR Coordinator, $41,021.20

EPR Regional Epidemiolgst, $86,306.49
Equip Maintenance Sup, $113,881.43
Equip Maintenance Sup, $56,975.43
Equip Maintenance Tech, $75,248.57
Equip Maintenance Tech, $70,983.07
Equip Maintenance Tech, $70,897.20
Equip Maintenance Tech, $64,718.36
Equip Maintenance Tech, $60,292.50
Equip Maintenance Tech, $60,248.
Equip Maintenance Tech, $48,142.50
Equip Maintenance Tech, $42,738.28
Equip Operator Team Lead, $87,373.92
Equip Operator Team Lead, $86,407.71

Equip Operator Team Lead, $85,747.93
Equip Operator Team Lead, $85,049.61
Equip Operator Team Lead, $83,747.70
Equip Operator Team Lead, $83,502.06
Equip Operator Team Lead, $80,675.97
Equip Operator Team Lead, $80,183.72
Equip Operator Team Lead, $78,987.29
Equip Operator Team Lead, $78,512.56
Equip Operator Team Lead, $78,491.82
Equip Operator Team Lead, $76,033.70
Equip Operator Team Lead, $72,713.75
Equip Operator Team Lead, $71,787.27
Equip Operator Team Lead, $60,888.65
Equip Operator Team Lead, $60,388.39
Equip Operator Team Lead, $52,258.42
Equipment Operator Journ, $55,567.29
Equipment Operator Journ, $50,692.28
Equipment Operator Journ, $50,075.85
Equipment Operator Journ, $49,406.25
Equipment Operator Journ, $45,944.58
Equipment Operator Journ, $31,093.99
Equipment Operator Journ, $15,613.85
Equipment Operator Journ, $14,908.11
Equipment Operator Journ, $12,490.06
Equipment Operator Master, $82,391.94
Equipment Operator Master, $78,411.73
Equipment Operator Master, $72,616.06
Equipment Operator Master, $67,927.00
Equipment Operator Master, $67,242.99
Equipment Operator Master, $67,185.19
Equipment Operator Master, $64,064.73
Equipment Operator Master, $63,949.12
Equipment Operator Master, $63,059.82
Equipment Operator Master, $61,935.38
Equipment Operator Master, $61,261.15
Equipment Operator Master, $58,673.80
Equipment Operator Master, $57,672.74
Equipment Operator Master, $48,441.26
Equipment Operator Senior, $72,395.65
Equipment Operator Senior, $64,047.25
bqunpmenl Operator Senior, $60,162.61
Equipment Operator Senior, $57,626.71
Equipment Operator Senior, $56,213.03
Equipment Operator Senior, $55,391.27
Equipment Operator Senior, $55,257.83
Equipment Operator Senior, $54,130.06
Equipment Operator Senior, $52,698.55
Equipment Operator Senior, $51,493.61
Equipment Operator Senior, $50,027.45
Equipment Operator Senior, $48,704.72
Equipment Operator Senior, $48,452.35
Equipment Operator Senior, $46,835.16
Equipment Operator Senior, $32,260.86
Equipment Operator Senior, $8,567.60
Equipment Parts Tech, $52,880.10
Equipment Parts Tech, $48,742.41
Event Coordinator I, $51,514.78

Event Coordinator 11, $61,734.72

Event Coordinator II, $57,254.88
Events Operation A/V Tech, $57,206.58
Events Operation Worker I, $47,314.49
Events Operation Worker I, $36,216.00
Events Ops Supervisor, $76,695.70
Events Ops Team Leader, $65,283.00
Events Ops Team Leader, $59,609.36
Events Ops Team Leader, $6,300.00
Events Ops Worker TEMP, $12,615.75
Events Ops Worker TEMP, $10,932.75
Evidence Supervisor, $62,175.54
Evidence Tech, $49,962.19

Evidence Tech, $22,432.00

Executive Assistant, $60,982.82
Executive Assistant, $58,505.77
Executive Assistant, $57,774.98
Executive Assistant, $57,667.91
Executive Assistant, $55,828.26
Executive Assistant, $54,767.15
Executive Assistant, $53,194.71
Executive Assistant, $53,185.86
Executive Assistant, $22,502.24
Executive Assistant, $20,649.03

EXT Comm Facilitator TEMP, $2,866.50
EXT Comm Facilitator TEMP, $1,500.00
EXT Comm Facilitator TEMP, $500.00
EXT Comm Facilitator TEMP, $500.00
Fac Pln & Rel Est Grp Mg, $100,806.64
Fac Srves Wrkr Team Lead, $54,941.15
Fac Srves Wrkr Team Lead, $45,333.48
Facilities Director, $148,804.16
Facilities Maint Manager, $102,952.47
Facilities Ops Manager, $54,569.18
Facilities Planner, $71,279.62

Facilities Sves Worker 11, $42,419.84
Facilities Sves Worker I1, $41,772.26
Facilities Sves Worker I1, $39,151.64
Facilities Sves Worker I1, $38,982.27
Facilities Svcs Worker I1, $38,301.29
Facilities Sves Worker 1, $36,491.20
Facilities Sves Worker I1, $30,786.02
Facilities Sves Worker 1, $22,896.68
Finance Director, $168,240.15

Firearms Examiner, $58,680.80

Fleet Asset Mgr, $104,051.73

Fleet Maintenance Spec, $84,878.14
Fleet Services Director, $118,906.78
Forestry Technician TEMP, $19,158.60
Forestry Technician TEMP, $17,510.00
Forestry Technician TEMP, $16,188.25
Forestry Technician TEMP, $11,870.25
Forestry Technician TEMP, $10,121.63
Forestry Technician TEMP, $7,603.84
Forestry Technician TEMP, $7,552.25
Forestry Technician TEMP, $7,161.25
Forestry Technician TEMP, $7,093.25
Forestry Technician TEMP, $7,050.75
Forestry Technician TEMP, $5,805.50
Forestry Technician TEMP, $5,792.75
Forestry Technician TEMP, $5,676.64
Forestry Technician TEMP, $5,401.75
Forestry Technician TEMP, $4,233.00
Forestry Technician TEMP, $3,323.50
Forestry Technician TEMP, $2,235.50
Forestry Technician TEMP, $1,810.50
Forestry Technician TEMP, $1,275.00
Forestry Technician TEMP, $1,241.00
Forestry Technician TEMP, $1,173.00
Forestry Technician TEMP, $1,122.00
Forestry Technician TEMP, $1,003.00
Forestry Technician TEMP, $969.00
Forestry Technician TEMP, $850.00
Forestry Technician TEMP, $756.50
Forestry Technician TEMP, $663.00
Forestry Technician TEMP, $637.50
Forestry Technician TEMP, $476.00
Forestry Technician TEMP, $391.00
Forestry Technician TEMP, $382.50
Forestry Technician TEMP, $306.00
Forestry Technician TEMP, $272.00
Forestry Technician TEMP, $255.00
Forestry Technician TEMP, $250.36
Forestry Technician TEMP, $238.00
Forestry Technician TEMP, $221.00
Forestry Technician TEMP, $161.50
Forestry Technician TEMP, $144.50
Forestry Technician TEMP, $136.00
Forestry Technician TEMP, $127.50
Forestry Technician TEMP, $110.50
Forestry Technician TEMP, $110.50
Forestry Technician TEMP, $85.00
Forestry Technician TEMP, $85.00
Forestry Technician TEMP, $85.00
Forestry Technician TEMP, $85.00
Fraud Investigator, $53,694.97

Fund Dev&Spcl Proj Spec, $68,358.66
GIS Architect, $130,450.61

GIS Specialist, $77,661.55

GIS Specialist, $72,420.12

Graphic Design Artist, $21,404.00
Hazard Waste Assist TEMP, $12,183.00
Hazardous Waste Assistant, $7,581.00
Hazardous Waste Tech, $57,789.00
Hazardous Waste Tech, $43,688.95
Health Dept Social Worker, $52,387.66
Health Educator, $65,157.60

Health Educator, $64,051.74

Health Educator, $51,709.35

Health Equity Init Coord, $57,386.50
HIPAA Compliance Manager,
$97,478.22

Hith Promo/Outreach Spec, $43,191.23
Housekeeper I, $38,488.82

HS Deputy Division Mgr, $91,664.10
HS Deputy Division Mgr, $77,236.80
HS Deputy Division Mgr, $73,074.12
HS Deputy Division Mgr, $38,400.00
HS Deputy Division Mgr, $26,560.00
HS Deputy Division Mgr, $19,200.00
HS Division Manager, $132,732.66

HS Division Manager, $103,400.81

HS Division Manager, $92,046.29

HS Division Manager, $84,221.02
Human & Economic Hlth Dir,
$179,191.19

Human Res Clerk TEMP, $9,656.00
Human Res Clerk TEMP, $5,274.40
Human Resource Generalist, $64,780.34
Human Resources Coord, $64,427.37
Human Resources Director, $159,141.03
Human Resources Tech, $65,095.53
Human Resources Tech, $55,034.46
Human Resources Tech, $50,117.86
Human Resources Tech, $34,564.80
Human Services Director, $153,607.70
IA Module Crewmember, $54,197.40
IA Module Crewmember, $49,573.47
IA Module Crewmember, $40,724.67
IA Module Crewmember, $15,422.19
IA Module Squad Leader, $65,039.02
IA Module Squad Leader, $49,557.37
Inclusion Administrator, $98,263.61
Income Maint Manager, $71,685.43
Income Maint Manager, $71,685.39
Income Maint Manager, $68,491.47
Income Maint Manager, $66,510.06
Income Maint Manager, $64,002.20
Income Maint Manager, $60,225.59
Income Maint Manager, $53,326.78
Income Maint Manager, $51,839.99
Income Maint Manager, $51,355.59
Income Maint Tech I, $43,089.97
Income Maint Tech I, $43,001.56
Income Maint Tech I, $40,981.90
Income Maint Tech I, $40,980.00
Income Maint Tech I, $40,493.39
Income Maint Tech I, $40,088.16
Income Maint Tech I, $39,309.69
Income Maint Tech I, $39,295.51
Income Maint Tech I, $38,856.66
Income Maint Tech I, $33,832.01
Income Maint Tech I, $26,048.09
Income Maint Tech I, $19,993.09
Income Maint Tech I, $19,832.33
Income Maint Tech I, $19,818.52
Income Maint Tech I, $18,359.87
Income Maint Tech I, $18,307.02
Income Maint Tech I, $18,279.47
Income Maint Tech I, $17,443.35
Income Maint Tech I, $15,421.90

Income Maint Tech I, $15,401.23
Income Maint Tech I, $15,380.56
Income Maint Tech I, $15,196.78
Income Maint Tech I, $8,312.40
Income Maint Tech I, $7,850.69
Income Maint Tech I, $7,556.65
Income Maint Tech I, $6,380.56
Income Maint Tech I, $6,380.55
Income Maint Tech I, $5,957.89
Income Maint Tech I, $1,483.91
Income Maint Tech I, $1,470.14
Income Maint Tech I, $1,470.14
Income Maint Tech I, $1,433.38
Income Maint Tech 11, $61,799.69
Income Maint Tech II, $59,678.82
Income Maint Tech I1, $53,667.43
Income Maint Tech II, $53,567.48
Income Maint Tech II, $53,425.17
Income Maint Tech I1, $53,323.25
Income Maint Tech I1, $53,090.86
Income Maint Tech I1, $52,575.61
Income Maint Tech I1, $52,550.50
Income Maint Tech II, $51,559.99
Income Maint Tech II, $50,864.98
Income Maint Tech II, $50,582.64
Income Maint Tech I1, $50,106.91
Income Maint Tech I1, $49,776.54
Income Maint Tech I, $49,698.86
Income Maint Tech II, $49,458.62
Income Maint Tech II, $48,984.58
Income Maint Tech I1, $48,388.72
Income Maint Tech II, $48,337.78
Income Maint Tech I1, $47,658.56
Income Maint Tech II, $47,618.04
Income Maint Tech I1, $47,603.86
Income Maint Tech 1, $47,352.94
Income Maint Tech II, $47,264.60
Income Maint Tech I1, $47,264.55
Income Maint Tech 11, $47,229.67
Income Maint Tech II, $47,186.75
Income Maint Tech I, $47,081.46
Income Maint Tech II, $46,992.88
Income Maint Tech I1, $46,962.25
Income Maint Tech II, $46,938.14
Income Maint Tech I1, $46,755.92
Income Maint Tech I1, $46,669.14
Income Maint Tech II, $46,374.36
Income Maint Tech 1, $46,163.92
Income Maint Tech II, $45,945.49
Income Maint Tech I1, $45,902.60
Income Maint Tech II, $45,752.61
Income Maint Tech II, $45,680.44
Income Maint Tech II, $45,082.68
Income Maint Tech II, $44,832.12
Income Maint Tech I1, $44,473.48
Income Maint Tech II, $42,539.78
Income Maint Tech I1, $42,344.61
Income Maint Tech II, $40,272.53
Income Maint Tech I1, $19,871.59
Information Services Dir, $122,411.16
Information Systems Supt, $67,141.65
Information Systems Supt, $66,941.62
Information Systems Supt, $49,632.10
Inmate Labor Coord TEMP, $18,647.72
Inmate Transport Spec, $65,981.01
Inmate Transport Spec, $64,494.84
Innovation & Insights Dir, $145,383.43
Intake Spec TEMP, $25,522.55

Intake Spec TEMP, $14,197.61

Intake Spec TEMP, $10,951.01

Intake Spec TEMP, $8,258.59

Intake Spec TEMP, $2,531.60

Intake Specialist, $51,244.68

Intake Specialist, $49,967.89

Intake Specialist, $47,704.79

Intake Specialist, $38,093.34

Intake Specialist, $36,947.95

Intake Specialist, $17,669.19

Intake Specialist, $13,231.23
Inventory Qual Ctrl Spec, $63,388.58
Inventory Qual Ctrl Spec, $40,000.00
Investigative Tech 11 HS, $53,929.67
Investigative Tech SHR, $53,502.04
Investigative Tech SHR, $26,569.36
Investigator, $123,226.59
Investigator, $120,404.70
Investigator, $116,242.04
Investigator, $112,266.99
Investigator, $111,058.86
Investigator, $110,846.18
Investigator, $108,668.69
Investigator, $106,943.24
Investigator, $106,526.81

Investigator, $106,299.23
Investigator, $106,223.59
Investigator, $104,195.18
Investigator, $104,092.09
Investigator, $103,950.32
Investigator, $103,145.86
Investigator, $99,244.08

Investigator, $95,452.91

Jail Booking Coordinator, $68,015.80
Jail Booking Spec, $81,935.10

Jail Booking Spec, $80,774.17

Jail Booking Spec, $75,819.97

Jail Booking Spec, $72,100.35

Jail Booking Spec, $70,631.39

Jail Booking Spec, $70,361.91

Jail Booking Spec, $57,461.75

Jail Booking Spec, $53,435.43

Jail Booking Spec, $50,567.11

Jail Booking Spec, $47,221.18

Jail Booking Spec, $46,871.33

Jail Booking Spec, $46,670.17

Jail Booking Spec, $46,103.79

Jail Booking Spec, $36,504.23

Jail Booking Spec, $18,753.50

Jail Booking Spec, $15,660.28

Jail Control Room Spec, $66,810.11
Jail Control Room Spec, $64,033.42
Jail Control Room Spec, $62,754.42
Jail Control Room Spec, $61,832.40
Jail Control Room Spec, $60,316.80
Jail Control Room Spec, $58,954.34
Jail Control Room Spec, $52,845.70
Jail Control Room Spec, $50,123.35
Jail Maint Ops Spec, $88,100.65

Jail Maint Ops Spec, $82,051.12

Jail Maint Ops Spec, $77,088.92

Jail Maintenance Manager, $98,738.94
Jail Maintenance Wrkr I, $31,699.80
Jail Program Manager, $100,010.63
Jail Program Manager, $88,133.95

Jail Program Spec, $71,594.73

Jail Program Spec, $68,465.28

Jail Program Spec, $66,270.69

Jail Program Spec, $16,228.59

Jail Services Supervisor, $78,454.14
Jail Services Supervisor, $74,176.64
Jail Services Supervisor, $71,425.22
Jail Services Supervisor, $68,637.33
Land Agent, $32,576.88

Land Agent TEMP, $39,077.28

Land Stewardship Tech II, $59,891.23
Land Stewardship Tech 11, $54,241.97
Land Stewardship Tech II, $54,241.93
Land Stewardship Tech I, $36,009.38
Landfill Gate Attend TEMP, $26,140.22
Landfill Gate Attend TEMP, $1,054.00
Landfill Gate Attendant, $45,237.40
Landfill Gate Attendant, $40,145.69
Landfill Gate Attendant, $28,705.13
Landfill Gate Attendant, $16,491.03
Landfill Gate Attendant, $1,224.00
Landfill Worker I, $36,275.84

Landfill Worker I, $35,640.28

Landfill Worker 11, $24,278.88

Lead Building Inspector, $80,579.81
Lead HVAC Tech, $79,954.98

Lead Plans Examiner, $83,871.02
Leave Specialist, $47,523.85
Lieutenant, $145,080.83

Lieutenant, $132,244.05

Lieutenant, $132,144.08

Lieutenant, $132,144.06

Lieutenant, $132,144.05

Lieutenant, $132,144.04

Lieutenant, $132,144.03

Lieutenant, $131,593.30

Lieutenant, $130,765.26

Lieutenant, $128,070.26

Lieutenant, $124,412.00

Lieutenant, $121,408.24

Lieutenant, $119,378.17

Locksmith Tech, $66,990.52

Logistics & Projects Coor, $49,023.66
Logistics & Projects Coor, $48,399.52
Long Term Care Manager, $65,807.44
Long Term Care Manager, $64,406.68
Long Term Care Manager, $63,713.19
Maintenance Supervisor, $76,941.43
Maintenance Supervisor, $63,987.02
Maintenance Supervisor, $63,026.83
Maintenance Tech 11, $35,387.91
Maintenance Tech 11, $32,644.27
Maintenance Tech I1, $18,400.00
Maintenance Tech 111, $63,770.17
Maintenance Worker TEMP, $29,396.50
Maintenance Worker TEMP, $28,492.87
Maintenance Worker TEMP, $26,989.88
Maintenance Worker TEMP, $18,604.00
Maintenance Worker TEMP, $9,966.00
Medical Assistant, $63,871.77
Medical Assistant, $29,811.65
Medical Asslslam $5,063.72

Medical Assistant TEMP, $38,048.76
Medical A tant TEMP, $28,980.02
Medical Director TEMP, $53,750.00
Medicolegal Invest I TEMP, $24,942.23
Medicolegal Invest I TEMP, $9,584.15
Medicolegal Invest I TEMP, $8,837.87
Medicolegal Invest I TEMP, $6,515.94
Medicolegal Investig I, $72,375.80
Medicolegal Investig 1, $60,123.87
Medicolegal Investig I, $59,899.78
Medicolegal Investig I, $58,918.24
Medicolegal Investig I, $53,136.83
Medicolegal Investig I1, $68,548.56
Medicolegal Office Mgr, $64,764.45
Mental Health Therapist, $65,264.17
Mental Health Therapist, $40,749.55
Morgue Assistant TEMP, $10,652.57
Morgue Assistant TEMP, $9,839.36
Morgue Assistant TEMP, $9,222.25
Morgue Assistant TEMP, $5,469.58
Morgue Assistant TEMP, $4,008.41
Morgue Assistant TEMP, $2,070.54
Morgue Sup, $84,776.97

NAR Manager Land Steward, $89,345.95
Nat Res Mgr Visitor Srvcs, $99,581.83
Nat Res Mgr Visitor Srvcs, $97,953.35
Nat Res Mgr Visitor Srvcs, $85,686.65
Natural Resource Director, $136,303.90
Network & System Admin, $112,655.35
Network & System Admin, $112,655.35
NR Visitor Srves Ops Mgr, $108,621.38
Nurse Practitioner, $104,410.43
Nurse Practitioner, $54,341.99

Nurse Practitioner Sup, $98,857.37

Nursing Supervisor, $94,645.95

Nursing Supervisor, $27,077.12

Nutrition Supervisor, $80,694.43

Nutritionist I, $63,173.26

Nutritionist II, $78,303.87

Office Assistant, $37,133.30

Office Assistant, $35,040.20

Office Assistant TEMP, $9,722.50

Office Assistant TEMP, $680.40

Office Supervisor, $60,557.14

Office Supervisor, $59,502.39

Office Supervisor, $58,794.83

OfficeAsst/MailRm Team Ld, $48,369.73

Ombudsman Prog Supervisor,

$67,704.42

Oper & Security Team Lead, $118,591.36

Organizational Change Mgr, $102,946.11

Organizational Change Mgr, $37,844.64

Outreach Coordinator, $25,549.67

Paralegal, $69,272.19

Payroll Manager, $92,764.88

Payroll Spec, $68,992.74

Payroll Spec, $56,812.21

Payroll Spec Lead, $75,059.37

Performance Imprvmnt Mgr,

$117,502.53

Performance Imprvmnt Mgr, $96,394.13

Pers Property Appraiser, $44,480.53

Pers Property Appraiser, $7,560.00

Personal Property Superv, $72,959.80

Planner I, $57,938.18

Planner 1, $57,218.05

Planner I, $53,171.86

Planner II, $64,517.63

Planner 11, $62,656.78

Planner TEMP, $24,752.50

Planner TEMP, $20,028.75

Planning & Partnershp Mgr, $86,767.77

Planning Manager, $113,439.93

Plans Examiner, $71,055.43

Plans Examiner, $61,769.02

Plans Examiner, $15,973.46

Plans Examiner TEMP, $100,575.00

Plumbing Tech, $75,476.58

Population Epidemiologist, $58,443.66

Preventive Maint Spec, $52,453.51

Principal Planner, $117,502.48

Prog Mgr Audit & Prog Dev, $89,281.34

Prog Qual Assurance Coord, $64,744.37

Prog Qual Assurance Coord, $64,713.97

Prog Qual Assurance Coord, $63,794.70

Prog Qual Assurame Coord, $55,462.29

Program nt TEMP, $1,320.00

Program Loordmalon $56,870.91

Program Coordinator, $56,605.43

Program Coordinator, $52,737.37

Program Coordinator, $51,539.14

Program Coordinator, $46,918.04

Program Coordinator, $32,984.25

Program Coordinator, $29,984.00

Program Coordinator, $21,140.00

Program Integrity Manager, $63,612.67

Program Manager, $86,196.43

Program Manager, $78,831.43

Program Manager, $53,284.12

Program Manager, $50,834.03

Program Manager, $31,237.64

Program Manager, $15,626.64

Program Manager BHS, $82,696.93

Program Mgr Land Conserv,

$112,972.82

Program Mgr TEMP, §59,435.90

Program Mgr TEMP, $15,997.50

Program Specialist, $58,709.84

Program Specialist, $41,343.81

Program Specialist, $39,631.00

Program Supervisor, $50,071.90

Project Manager, $89,347.35

Project Manager, $73,678.97

Project Manager, $33,313.60

Project Manager, $28,614.24

Project Manager RAB, $77,764.39

Property Resources Tech, $58,993.40

Pub Information Officer, $89,597.31

Public Affairs Director, $98,788.29

Public Health Director, $161,878.92

Public Health Nurse 11, $78,529.88

Public Health Nurse 11, $74,329.77

Public Health Nurse I1, $71,000.42

Public Health Nurse I1, $60,640.12

Public Health Nurse II, $60,096.56

Public Health Nurse II, $58,045.31

Public Health Nurse II, $56,222.28

Public Health Nurse 11, $45,020.33

Public Health Nurse I1, $44,611.07

Public Health Nurse I1, $17,080.00

Public Health Nurse I1, $16,141.36

Public Health Nurse TEMP, $62,838.45

Public Health Nurse TEMP, $23,048.85

Public Health Nurse TEMP, $18,588.15

Public Health Nurse TEMP, $17,655.00

Public Health Nurse TEMP, $11,120.00

Public Health Nurse TEMP, $9,434.25

Public Health Nurse TEMP, $9,174.00

Public Health Nurse TEMP, $4,158.00

Public Health Nurse TEMP, $775.50

Public Health Nurse TEMP, $437.50

Public Health Nurse TEMP, $264.00

Purchaamg, AL,cm 11, $72,968.53
urchasing Contract Coord, $72,471.93

Purchasmg Manager, $98,113.38

R&B Functional Group Mgr, $93,365.89

R&B Functional Group Mgr, $93,365.77

R&B Functional Group Mg, $91,235.51

R&B Functional Group Mgr, $86,738.92

R&B Functional Group Mgr, $79,213.45

Ranch Procurement Spec, $60,389.69

Ranger, $65,091.43

Ranger, $57,310.69

Ranger, $55,099.20

Ranger, $47,577.94

Ranger, $39,674.27

Recording Manager, $31,458.17

Recording Spec, $58,207.20

Recording Spec, $56,231.65

Recording Supervisor, $18,114.37

Recording Tech TEMP, $31,560.00

Recording Technician I, $49,550.61

Recording Technician I, $27,659.95

Recording Technician I, $23,664.75

Recording Technician I, $23,537.85

Recording Technician I, $48,269.15

Records Managemnt Tech I, $26,610.61

Records Managemnt Tech I, $10,511.18

Records Managemnt Tech 11, $50,478.38

Records Managemnt Tech I1, $50,301.14

Records Managemnt Tech 11, $46,631.99

Records Managemnt Tech I, $43,331.11

Records System Coord, $70,867.71

Records Tech Specialist, $62,946.16

Records Tech Specialist, $52,937.92

Records Tech Specialist, $46,005.88

Recovery Agent, $49,145.08

Recovery Agent, $6,718.25

Report Developer, $80,999.48

Report Developer, $5,357.57

Resource Specialist II, $84,878.13

Resource Specialist I1, $84,878.12

Restoration & Stward Spec, $59,042.09

Risk Management Coord, $61,572.98

Risk Management Coord, $54,309.27

Risk Management Coord, $35,649.36

Risk Manager, $115,899.56

Road & Bridge Director, $142,881.34

Sales Representative, $28,940.71

Sales Tax Manager, $97,534.44

Seas Park Ranger Sup TEMP, $22,293.00

Seas Park Ranger Sup TEMP, $14,265.61

Seas Park Ranger Sup TEMP, $13,933.76

Seas Park Ranger Sup TEMP, $13,629.69

Seas Parks Maint Wrk TEMP, $33,280.00

Seas Parks Maint Wrk TEMP, $25,005.00

Seas Parks Maint Wrk TEMP, $13,508.79

Seas Parks Worker TEMP, $15,122.50

Seas Parks Worker TEMP, $8,498.25

Seas Parks Worker TEMP, $6,689.82

Seas Visitor Prk Aid TEMP, $17,482.25

Seas Visitor Prk Aid TEMP, $15,348.12

Seasonal Park Ranger TEMP, §15,051.01

Seasonal Park Ranger TEMP, $13,248.11

Seasonal Park Ranger TEMP, $12,448.00

Seasonal Park Ranger TEMP, $7,708.63

Seasonal Park Ranger TEMP, $6,897.25

Security Manager, $104,602.25

Senior Accountant, $97,534.46

Senior Accountant, $84,832.81

Senior Accountant, $83,491.34

Senior Accountant, $83,206.93

Senior Accountant, $73,796.98

Senior Accountant, $69,497.34

Senior Accounting Tech, $59,695.44

Senior Accounting Tech, $58,568.41

Senior Accounting Tech, $58,568.39

Senior Accounting Tech, $58,568.39

Senior Accounting Tech, $58,568.32

Senior Accounting Tech, $57,084.05

Senior Accounting Tech, $57,034.96

Senior Accounting Tech, $54,898.33

Senior Accounting Tech, $54,639.14

Senior Accounting Tech, $45,959.41

Senior Accounting Tech, $43,832.42

Senior Accounting Tech, $42,125.82

Senior Accounting Tech, $33,953.59

Senior Accounting Tech, $23,643.42

Senior Accounting Tech, $4,185.84

Senior Accounting Tech, $2,000.00

Senior Admin Assistant, $63,848.68

Senior Admin Assistant, $63,686.09

Senior Admin Assistant, $60,044.23

Senior Admin Assistant, $55,365.84

Senior Admin Assistant, $19,152.53

Senior App Prog Analyst, $118,591.36

Senior App Prog Analyst, $118,591.36

Senior App Prog Analyst, $118,591.36

Senior App Prog Analyst, $118,591.35

Senior App Prog Analyst, $118,305.94

Senior App Prog Analyst, $117,589.01

Senior App Prog Analyst, $115,612.37

Senior App Prog Analyst, $113,453.00

Senior App Prog Analyst, $109,594.40

Senior App Prog Analyst, $102,024.86

Senior Appraiser, $90,312.63

Senior Appraiser, $83,189.84

Senior Appraiser, $82,282.55

Senior Appraiser, $80,776.93

Senior Appraiser, $73,554.19

Senior Appraiser, $72,547.36

Senior Appraiser, $72,106.39

Senior Appraiser, $47,957.18

Senior Apps Support Spec, $108,069.67

Senior Apps Support Spec, $99,645.38

Senior Apps Support Spec, $98,018.63

Senior Apps Support Spec, $96,450.29

Senior Apps Support Spec, $90,151.58

Senior Apps Support Spec, $89,279.18

Senior Apps Support Spec, $40,376.00

Senior Apps Support Spec, $37,376.88

Senior Budget Analyst, $91,899.91
Senior Building Maint Wkr, $65,449.58
Senior Building Maint Wkr, $56,798.64
Senior Business Analyst, $116,029.63
Senior Business Analyst, $114,739.99
Senior Business Analyst, $108,969.97
Senior Business Analyst, $103,336.15
Senior Business Analyst, $66,807.67
Senior Case Manager, $56,560.17
Senior Case Manager, $54,665.89
Senior Case Manager, $54,026.07
Senior Case Manager, $49,097.60
Senior Case Manager, $42,758.12
Senior Child Support Tech, $55,150.75
Senior Child Support Tech, $47,240.47
Senior Child Support Tech, $44,948.50
Senior Civil Engineer, $127,057.31
Senior Civil Engineer, $126,697.48
Senior Civil Engineer, $113,496.78
Senior Civil Engineer, $113,496.75
Senior Civil Engineer, $109,353.05
Senior Civil Engineer, $100,522.37
Senior Department Spec, $69,439.15
Senior Department Spec, $66,048.27
Senior Department Spec, $61,653.71
Senior Department Spec, $60,792.31
Senior Department Spec, $59,700.91
Senior Department Spec, $55,071.15
Senior Department Spec, $52,705.09
Senior Department Spec, $39,797.10
Senior Department Spec, $32,200.00
Senior Department Spec, $17,264.86
Senior Employment Spec, $60,170.54
Senior Employment Spec, $59,217.75
Senior Employment Spec, $58,736.99
Senior Employment Spec, $56,434.45
Senior Employment Spec, $54,173.61
Senior Employment Spec, $51,977.00
Senior Employment Spec, $44,906.11
Senior Employment Spec, $39,870.80
Senior Employment Spec, $36,464.68
Senior Employment Spec, $26,088.68
Senior Employment Spec, $19,177.89
Senior Environ Hith Spec, $89,404.16
Senior Environ Hith Spec, $87,975.14
Senior Environ Hlth Spec, $75,376.44
Senior Environ Hith Spec, $57,853.83
Senior Events Manager, $82,936.55
Senior Facilities Planner, $93,365.92
Senior Health Educator, $59,905.26
Senior HR Generalist, $88,681.36
Senior HR Generalist, $81,895.79
Senior HR Generalist, $74,260.42
Senior Income Maint Tech, $64,818.56
Senior Income Maint Tech, $63,631.84
Senior Income Maint Tech, $61,180.93
Senior Income Maint Tech, $60,107.39
Senior Income Maint Tech, $58,978.95
Senior Income Maint Tech, $58,143.83
Senior Income Maint Tech, $55,275.83
Senior Income Maint Tech, $54,818.56
Senior Income Maint Tech, $52,647.18
Senior Income Maint Tech, $51,571.29
Senior Income Maint Tech, $51,333.86
Senior Income Maint Tech, $49,352.08
Senior Income Maint Tech, $45,156.71
Senior Income Maint Tech, $44,775.48
Senior Income Maint Tech, $43,447.56
Senior Land Agent, $78,588.78
Senior Legal Assistant, $58,943.14
Senior Legal Assistant, $57,070.39
Senior Legal Assistant, $53,410.92
Senior Legal Assistant, $40,506.91
Senior Legal Assistant, $38,093.56
Senior Legal Assistant, $28,842.24
Senior Operations Manager, $105,178.37
Senior Planner, $87,112.80

Senior Planner, $82,108.91

Senior Project Manager, $101,354.01
Senior Public Hith Nurse, $95,906.27
Senior Public Hlth Nurse, $51,588.74
Senior Public Hith Nurse, $17,261.51
Senior Ranger, $86,297.42

Senior Ranger, $85,019.66

Senior Ranger, $80,992.70

Senior Social Caseworker, $75,452.08
Senior Social Caseworker, $75,380.14
Senior Social Caseworker, $75,092.51
Senior Social Caseworker, $75,020.63
Senior Social Caseworker, $74,748.35
Senior Social Caseworker, $73,981.08
Senior Social Caseworker, $71,400.90
Senior Social Caseworker, $71,354.67
Senior Social Caseworker, $71,258.98
Senior Surveyor, $88,568.00

Senior Tech Support Spec, $88,038.40
Senior Tech Support Spec, $87,999.47
Senior Tech Support Spec, $81,057.87
Senior Tech Support Spec, $81,018.92
Senior Tech Support Spec, $80,999.48
Senior Treasurers Tech, $45,026.09
Senior Treasurers Tech, $42,635.63
Sergeant, $145,635.69

Sergeant, $144,361.79

Sergeant, $139,588.02

Sergeant, $138,959.37

Sergeant, $137,059.21

Sergeant, $132,371.75

Sergeant, $131,837.39

Sergeant, $130,098.33

Sergeant, $129,580.34

Sergeant, $127,149.39

Sergeant, $126,087.01

Sergeant, $125,800.16

Sergeant, $124,699.39

Sergeant, $124,245.24

Sergeant, $124,130.34

Sergeant, $124,087.07

Sergeant, $124,084.57

Sergeant, $124,025.30

Sergeant, $121,614.50

Sergeant, $121,253.65

Sergeant, $120,108.19

Sergeant, $119,119.46

Sergeant, $119,010.17

Sergeant, $117,284.44

Sergeant, $115,878.65

Sergeant, $114,629.55

Sergeant, $113,791.46

Sergeant, $106,363.13

Sergeant, $105,498.08

Sergeant, $103,093.40

Sheriff, $153,332.00

Sheriff Captain, $166,833.00

Sheriff Captain, $157,604.57

Sheriff Captain, $144,370.02

Sheriff Records Manager, $87,081.30
Sheriff Records Sup, $72,316.57
Sheriff Records Sup, $57,672.11
Sheriff Records Sup, $56,476.53
Sheriff Records Tech, $55,143.98
Sheriff Records Tech, $54,345.48
Sheriff Records Tech, $46,853.71
Sheriff Records Tech, $45,269.92
Sheriff Records Tech, $45,040.72
Sheriff Records Tech, $44,602.98
Sheriff Records Tech, $42,639.53
Sheriff Records Tech, $30,588.80
Sheriff Records Tech, $30,588.79
Social Caseworker I, $48,735.88
Social Caseworker I, $47,706.65
Social Caseworker I, $47,014.35
Social Caseworker 1, $43,110.64
Social Caseworker I, $38,129.37
Social Caseworker I, $37,679.37
Social Caseworker I, $35,017.53
Social Caseworker I, $19,979.30
Social Caseworker 1, $19,779.49
Social Caseworker I, $19,579.71
Social Caseworker 1, §17,981.37
Social Caseworker 1, $7,991.72

Social Caseworker I, $7,991.72

Social Caseworker 1, $3,995.86

Social Caseworker I, $73,100.57
Social Caseworker II, $70,731.31
Social Caseworker 11, $68,900.54
Social Caseworker 11, $68,736.40
Social Caseworker 11, $68,681.50
Social Caseworker II, $68,658.22
Social Caseworker I, $68,620.61
Social Caseworker II, $68,592.80
Social Caseworker II, $68,400.62
Social Caseworker 11, $68,200.60
Social Caseworker I1, $68,200.60
Social Caseworker 1, $68,200.59
Social Caseworker 11, $68,200.56
Social Caseworker I, $68,200.56
Social Caseworker 1, $68,200.56
Social Caseworker 1, $68,200.55
Social Caseworker 1, $68,200.54
Social Caseworker II, $67,715.27
Social Caseworker I, $66,937.02
Social Caseworker 11, $66,877.15
Social Caseworker I, $66,817.26
Social Caseworker 1, $66,505.33
Social Caseworker I, $65,589.33
Social Caseworker 1, $65,359.83
Social Caseworker 11, $65,253.19
Social Caseworker II, $65,186.83
Social Caseworker 11, $64,823.35
Social Caseworker II, $64,822.36
Social Caseworker 11, $64,641.15
Social Caseworker I1, $64,489.38
Social Caseworker II, $63,615.42
Social Caseworker 11, $62,664.22
Social Caseworker II, $62,641.34
Social Caseworker 1, $62,578.80
Social Caseworker II, $62,433.63
Social Caseworker II, $62,259.41
Social Caseworker 11, $62,145.01
Social Caseworker II, $62,127.71
Social Caseworker 11, $62,041.84
Social Caseworker I, $61,853.00
Social Caseworker 11, $61,534.67
Social Caseworker II, $61,370.09
Social Caseworker II, $61,153.37
Social Caseworker 11, $61,076.69
Social Caseworker II, $60,985.53
Social Caseworker 11, $60,845.75
Social Caseworker 11, $60,809.54
Social Caseworker I, $60,804.18
Social Caseworker I, $60,482.51
Social Caseworker II, $60,472.17
Social Caseworker 11, $60,406.41
Social Caseworker I, $60,125.16
Social Caseworker 11, $60,088.21
Social Caseworker II, $59,972.17
Social Caseworker II, $39,788.48
Social Caseworker 11, $59,669.35
Social Caseworker 11, $59,624.40
Social Caseworker 11, $59,520.62
Social Caseworker II, $59,372.18
Social Caseworker II, $58,569.95
Social Caseworker II, $58,352.04
Social Caseworker II, $58,352.03
Social Caseworker 11, $58,021.26
Social Caseworker I, $57,245.33
Social Caseworker 11, $56,516.48

Social Caseworker II, $55,807.66
Social Caseworker II, $50,491.05
Social Caseworker II, $47,436.47
Social Caseworker I1, $46,033.19
Social Caseworker I, $42,259.35
Social Caseworker II, $42,065.52
Social Caseworker II, $39,224.25
Social Caseworker II, $32,441.94
Social Caseworker I1, $22,858.92
Social Caseworker II, $20,169.90
Social Caseworker II, $17,928.79
Social Caseworker II, $15,687.70
Social Caseworker Mgr, $101,623.55
Social Caseworker Mgr, $95,373.54
Social Caseworker Mgr, $93,306.20
Social Caseworker Mgr, $92,624.94
Social Caseworker Mgr, $91,834.03
Social Caseworker Mgr, $91,297.05
Social Caseworker Mgr, $91,224.98
Social Caseworker Mgr, $90,774.95
Social Caseworker Mgr, $90,774.91
Social Caseworker Mgr, $88,717.56
Social Caseworker Mgr, $88,223.53
Social Caseworker Mgr, $88,223.49
Social Caseworker Mgr, $86,287.37
Social Caseworker Mg, $85,563.98
Social Caseworker Mgr, $84,628.35
Social Caseworker Mgr, $84,513.40
Social Caseworker Mg, $77,666.18
Social Caseworker Mgr, $77,437.49
Social Caseworker Mgr, $77,207.02
Social Caseworker Mgr, $75,832.58
Social Caseworker Mgr, $63,983.26
Social Caseworker TEMP, $61,398.55
Social Caseworker TEMP, $54,755.45
Social Caseworker TEMP, $52,248.57
Social Caseworker TEMP, §42,674.22
Social Caseworker TEMP, $41,607.03
Social Caseworker TEMP, $23,238.06
Social Caseworker TEMP, $22,732.04
Solid Waste Director, $119,422.90
Solid Waste Environ Spec, $84,878.10
Solid Waste Environ Tech, $55,440.82
Solid Waste Manager, $93,365.76
Solid Waste Manager, $86,008.71
Solid Waste Ops Mgr, $102,628.13
Solid Waste Team Lead, $74,407.70
Solid Waste Team Lead, $57,462.36
Sr Correct Services Spec, $81,956.43
Sr Correct Services Spec, $78,930.62
Sr Correct Services Spec, $78,893.83
Sr Correct Services Spec, $78,396.68
Sr Correct Services Spec, $75,140.84
Sr Correct Services Spec, $73,069.90
1 Correct Services Spec, $71,808.64
Sr Correct Services Spec, $71,202.64
Sr Correct Services Spec, $71,169.24
Sr Correct Services Spec, $70,791.82
Sr Correct Services Spec, $70,431.97
Sr Correct Services Spec, $68,656.92
Sr Correct Services Spec, $67,708.22
Sr Correct Services Spec, $67,614.26
Sr Correctional Case Spec, $79,226.80
Sr Correctional Case Spec, $73,680.70
Sr Court Services Spec, $79,254.95
Sr Court Services Spec, $72,630.47
Sr Court Services Spec, $70,476.79
Sr Court Services Spec, $67,895.14
Sr Court Services Spec, $66,699.09
Sr Disease Prevntion Spec, $87,196.50
Sr Engineering Tech, §73,714.91
Sr Facilities Project Mgr, $111,645.62
Sr GIS App Prog Analyst, $112,349.41
Sr GIS Specialist, $82,437.14
Sr Land Stewardship Tech, $77,161.81
Sr Landfill Equip Operatr, $72,201.53
Sr Landfill Equip Operatr, $58,106.32
Sr Landfill Equip Operatr, $57,447.36
Sr Landfill Equip Operatr, $57,421.44
Sr Landfill Equip Operatr, $46,572.93
Sr Landfill Equip Operatr, $27,688.76
Sr Landfill Equip Operatr, $8,632.00
Sr Landfill Gate Spec, $49,373.12
Sr Pers Prop Appraiser, $56,465.35
Sr Pop Epidemiologist, $80,061.49
Sr Pub Health Nurse TEMP, $26,326.07
Sr Pub Health Nurse TEMP, $19,044.88
Sr Purchasing Agent, $66,329.14
Sr Systems Administrator, $115,325.92
Sr Systems Administrator, $112,225.25
1 Systems Administrator, $108,310.37
Sr Systems Administrator, $106,158.41
Sr Transport Svcs Spec, $68,889.01
Subdivision Supervisor, $77,873.09
Sup Environ Health Spec, $93,675.36
Sup Environ Health Spec, $81,068.02
Supply Specialist, $48,265.50
Supply Tech, $39,461.13
Surveyor I, $7,412.45
Systems Admin Team Lead, $119,841.3
Systems Admin/Microwave, $111,560.3
Systems Administrator, $76,215.95
‘Tech Support Spec, $66,825.13
Tech Support Spec, $59,318.01
‘Tech Support Spec, $58,670.29
‘Tech Support Spec, $51,531.09
Tech Support Spec Radio, $85,499.50
‘Tech Support Spec Radio, $84,254.56
Technical Supt Spec TEMP, $33,320.00
Technical Supt Team Lead, $89,199.31
Technical Supt Team Lead, $77,969.90
‘Technology Suppt Serv Dir, $146,921
‘Traffic Ops Manager, $94,466.19
Trail&Project Supervisor, $64,520.86
‘Training and PREA Coord, $57,239.02
Training Coord/Sheriff, $65,853.65
‘Training Specialist, $54,848.18
Trans Station Attend TEMP, $10,747.64
‘Transport Services Spec, $59,384.88
Transport Services Spec, $54,535.66
Transport Services Spec, $53,946.65
Transport Services Spec, $52,984.91
Transport Services Spec, $45,724.21
‘Transport Services Spec, $27,024.96
‘Transportation Supervisor, $81,118.09
Treasurer, $132,985.00
‘Treasurers Tech, $41,216.56
Treatment Services Coord, $58,196.43
‘Treatment Svcs Supervisor, $84,115.65
‘Treatment Svcs Supervisor, $77,819.46
‘Treatment Svcs Supervisor, $75,562.16
‘Treatment Svcs Team Lead, $68,398.89
Treatment Svcs Team Lead, $64,309.40
‘Treatment Svcs Team Lead, $56,670.96
‘Treatment Svcs Team Lead, $40,286.26
Tutors TEMP, $7,156.19
Tutors TEMP, $2,121.68
Tutors TEMP, $61.56
Undersheriff, $97,588.28
Vehicle License Asst Mgr, $78,254.45
Vehicle Licensing Coord, $68,823.82
Vehicle Licensing Coord, $63,978.02
Vehicle Licensing Coord, $59,483.39
Vehicle Licensing Manager, $104,057.3:
Vehicle Licensing Spec, $63,232.13
Vehicle Licensing Spec, $55,206.72
Vehicle Licensing Spec, $52,179.62
Vehicle Licensing Spec, $50,100.51
Vehicle Licensing Spec, $44,832.92
Vehicle Licensing Spec, $4,462.55
Vehicle Licensing Sup, $83,939.26
Vehicle Licensing Sup, $77,782.74
Vehicle Licensing Sup, $77,725.88
Vehicle Licensing Sup, $69,079.84
Vehicle Licensing Sup, $68,351.95
Vehicle Licensing Tech, $56,648.50
Vehicle Licensing Tech, $56,467.37
Vehicle Licensing Tech, $55,738.89
Vehicle Licensing Tech, $54,953.98
Vehicle Licensing Tech, $54,599.80
Vehicle Licensing Tech, $54,489.47
Vehicle Licensing Tech, $53,344.37
Vehicle Licensing Tech, $53,239.76
Vehicle Licensing Tech, $51,738.45
Vehicle Licensing Tech, $50,776.79
Vehicle Licensing Tech, $50,728.76
Vehicle Licensing Tech, $47,622.71
Vehicle Licensing Tech, $47,600.19
Vehicle Licensing Tech, $47,584.15
Vehicle Licensing Tech, $46,366.92
Vehicle Licensing Tech, $46,113.41
Vehicle Licensing Tech, $45,797.58
Vehicle Licensing Tech, $44,904.91
Vehicle Licensing Tech, $44,846.01
Vehicle Licensing Tech, $44,080.93
Vehicle Licensing Tech, $43,278.69
Vehicle Licensing Tech, $42,428.46
Vehicle Licensing Tech, $31,286.68
Vehicle Licensing Tech, $30,168.22
Vehicle Licensing Tech, $29,351.82
Vehicle Licensing Tech, $25,210.57
Vehicle Licensing Tech, $25,093.94
Vehicle Licensing Tech, $23,251.37
Vehicle Licensing Tech, $12,243.47
Vehicle Licensing Tech, $461.03
Vehicle Licensing Tech, $461.03
Veterans Services Officer, $39,750.44
Victim Response Coord, $76,704.69
Victim Witness Spec, $52,017.92
Victim Witness Spec, $51,871.61
Victim Witness Spec, $48,386.22
Victim Witness Spec, $5,544.73
Victim Witness Spec TEMP, $22,669.51
Volunteer Coordinator, $68,716.53
Warrant Extradition Spec, $63,625.48
Web Application Developer, $108,477.0
Weed Clerk TEMP, $34,700.40
WIC Educator I, $40,751.01
WIC Educator 11, $53,733.43
WIC Educator 11, $53,482.56
WIC Educator II, $52,566.36
WIC Educator II, $47,795.70
WIC Educator 11, $42,253.10
Work Experience(Clr) TEMP, $6,044.0(
Work Experience(Clr) TEMP, $5,530.0(
Work Experience(Clr) TEMP, $5,259.0(
Work Experience(Clr) TEMP, $4,819.5(
Work Experience(Clr) TEMP, $4,200.0(
Work Experience(Clr) TEMP, $3,979.5(
Work Experience(Clr) TEMP, $3,615.0¢
Work Experience(Clr) TEMP, $3,109.0¢
Work Experience(Clr) TEMP, $2,991.0(
Work Experience(Clr) TEMP, $2,849.0(
Work Experience(Clr) TEMP, $2,156.0(
Work Experience(Clr) TEMP, $1,919.5¢
Work Experience(Clr) TEMP, $1,904.0(
Work Experience(Clr) TEMP, $1,137.5(
Work Experience(Clr) TEMP, $819.00
Work Experience(Clr) TEMP, $570.50
Work Experience(Clr) TEMP, $280.00
Work Experience(Clr) TEMP, $119.00
Work Experience(Lwn) TEMP, $5,733.¢
Work Experience(Lwn) TEMP, $5,303.1
Work Experience(Lwn) TEMP, $4,518.(
Workforce Team Mgr, $91,083.46
Workforce Team Mg, $71,965.44
Zoning Specialist, $65,994.00
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Northern Colorado’s
Farm Supply Store

Contracts for propane are out. Call the office for details.

City of Fort Collins
Seeks Public Input
on 1041 Regulations

NORTH FORTY NEWS | NorthFortyNews.com

The City of Fort Collins is seeking public input
on the proposed development of 1041 Regulations
for the City.

The purpose of 1041 Regulations is to give local
jurisdictions regulatory authority over particular
development projects occurring within their
jurisdictions, even when a project has statewide
impact.

In October 2021, City Council directed staff to
develop 1041 Regulations for water and highway
projects.

Members of the Fort Collins community are
invited to provide feedback and input as City staff
work to develop potential regulations. Topics
being explored include the types of projects to be
regulated, project thresholds that would trigger a
permit, environmental impacts, and application

approval processes.

Two public meetings have been scheduled and
will be held:

- Wednesday, Feb. 23, from 12 p.m. to 1 p.m. on

Zoom.

+ Wednesday, Feb. 23, from 6 p.m. to 7 p.m. on

Zoom.

To learn more about this effort, visit https://
ourcity.fcgov.com/1041-regulations. Zoom links
will also be posted on that website prior to the
meetings.

Additional information about 1041 Regulations
as they apply to the City is available at www.
fcgov.com/1041.

Questions about this project should be directed
to Kelly Smith (ksmith@fcgov.com).

Human Bean Northern Colorado and Colorado Eagles
Partner to Raise $2,500 for Local Cancer Fund

NORTH FORTY NEWS | NorthFortyNews.com

Human Bean Northern Colorado has made it a
long-standing tradition to support cancer fighters
in northern Colorado. During the month of January,
the Human Bean partnered with the Colorado
Eagles to raise funds for the UCHealth Northern
Colorado Foundation Oncology Patient Assistance
Fund. The partnership raised $2,500. A check
for that amount was presented to the UCHealth
Northern Colorado Foundation on February 4.

From January 8 through January 23, 100% of
proceeds from the Human Bean’s new Honey

Lavender Latte was donated to
the Foundation’s fund. During
the promotion, the Human Bean
also displayed clings at each of
their locations promoting the

Colorado Eagles Fight Cancer game on January
22. The clings featured a QR code customers could
use to purchase tickets. Five dollars from ticket
purchases made through scanning that QR code
also went to the UCHealth Northern Colorado
Foundation Oncology Patient Assistance Fund.
About the Human Bean Northern Colorado: The
Human Bean Northern Colorado has been locally
owned and operated since 2004. Now with nine
separate locations and one mobile coffee truck, The
Human Bean has become known as the leading
coffee drive-thru in northern Colorado.
FormoreinformationonThe HumanBean’scommunity
involvement, visit humanbeannortherncolorado.com.

Scambuster Corner:
Tips to Protect Yourself from Identity Theft

BARBARA EJ BENNETT | Larimer County Sheriff’s Office

| (Photo by Anna Shvets from Pexels)

ID THEFT

If you see accounts you don’t recognize

device - wipe everything off.
Install anti-virus software.

on your credit report, strange transactions
on your credit card or bank card or the IRS
lets you know they received more than
one tax return from you --- these are
red flags that someone is using your ID!

Use all ID Theft protection
recommendations to safeguard your
identity.

Frequently change passwords

Opt-out of the pre-screened credit card
offers Shred all documents/mail with any
personal information on them.

Review your bank and credit card
statements regularly for any unauthorized
activity (even a small amount).

Freeze your credit so your credit report
is not available for others to see, no
one can open an account in your name
(including you), apply for a loan, or credit
card in your name.

Use 2-factor authentication for devices
and accounts.

Before donating or discarding any

If you are out of town, have your mail
picked up daily rather than stacking up
in your mailbox.

Annually check your credit report.
This credit report can give early signs
that someone may have been using
your identity. A free copy is available at
"annualcreditreport.com". Watch for new
or unusual activity or even some negative
information that surprises you. Report
these irregularities immediately.

Credit Freeze or Fraud Alert?

Credit freeze - identity thieves cannot
open a new account in your name. It
prevents creditors from accessing your
credit report which in turn stops the
opening of an account. You can lift the
freeze when you need to.

Fraud Alert - this alerts a business
to check with you before opening a new
account in your name.

Read more about
larimer.org/sheriff.

scams at
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Supporting Local Veterans

ANNIE LINDGREN | NorthFortyNews.com
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If you or a loved one are in crisis,
SummitStone Health Partners
is here to support you

The Alliance for Suicide Prevention of Larimer
County addresses the needs of populations most at
risk for suicide, by having dedicated Peer Outreach
Coordinators who work directly with those
populations. One such program is for veterans,
designed to bring awareness and education to
veterans serving organizations and connect
veterans to supportive services in the community.

The Peer Outreach program started in 2019, and
Marshall Spring was brought on as the Veteran
Outreach Coordinator to lead the efforts. He is
a combat veteran and Purple Heart recipient
with the Marine Corp. He also brings with him
a preponderance of lived experience on the topic
of suicide.

Marshall shares an adage “Veterans don’t fight
the war, they fight for the guy next to them.”
Veterans joined the military because there was
a problem, and they stepped up to help fix it.
Marshall uses veteran’s innate altruism as a path
to prevent suicide by tapping into the person’s
interests and finding out how they want to be
involved through opportunities to help others.

“The mechanism that makes you want to survive,
and makes you want to fight for your life, is not
broken, it is overwhelmed,” says Marshall. It is
impossible to pour from an empty cup. Having
emotional distress and instability doesn’t allow
the bandwidth to help others. Getting a veteran
into a place of helping, facilitates the conversation
about pouring from an empty cup. If more support
is needed, there are resources available.

Economic instability and isolation are two
leading factors of suicide and depression, and
these are both on the rise right now due to the
COVID-19 situation. Because of this, more people
are accessing crisis resources, which Marshall says
is ultimately good, “we want people to get help.”

There are a variety of factors that lead to struggle.
Employment, education, housing, transportation,
mental health services, physical health care, food,
nutrition, safety, clothing, resume building, and
life-skills are commonly used resources. Marshall
helps identify the needs and then sets the individual
up with an appointment with an expert in that
field. He serves as a resource broker and connector
and often takes veterans to appointments to avoid
transportation barriers.

The Veteran Outreach Program offers a variety of
peer support groups. These groups are not just for
veterans but also for their families and supports.
There are veteran groups, men’s groups, survivors

of suicide loss groups, and various others based
on the interests and needs of the participants.
Anyone can be a part of these groups, and they
are taking place amid pandemic, observing proper
social distancing by spacing chairs out. Some are
on virtual platforms.

The Veterans Outreach program, guided by a
Leadership Committee, meets quarterly. They
provide input on activities and programs that will
be most effective in the community. The Alliance
currently offers veteran-serving organizations
training, helping to prepare them for how best to
work with Veterans. This program also identifies
service projects that provide a sense of purpose
for Veterans that have not established community
connections.

“We know veterans are much more likely to
die by suicide than other populations,” explains
Marshall. Veteran suicides are not well tracked due
to inconsistencies in reporting causes of death.
Additionally, no organization keeps track of how
many veterans live in an area. Larimer County’s
suicide rates were within the highest ten counties
in Colorado, which is within the top ten states
across the nation for suicide in general. Larimer
County has many veterans who live in the area
and a lot of resources that can help with recovery.

“We have a real opportunity to support people
here,” says Marshall. Larimer County is resource-
rich; we just need to do a better job of connecting
people to those resources, which is why this peer
model is so promising. “I want people to know
they aren’t alone, and there are plenty of things
we can do to get help and help others.”

If you, or a loved one, are struggling, below are
the numbers to call for the next steps. The Veterans
Crisis Line offers confidential 24/7 support by
trained responders for veterans. The assistance
applies to all service members, National Guard and
Reserve, and their family members and friends. For
non-crisis help, reach out to Marshall with Alliance
for Suicide Prevention Veteran Outreach Program.

For Non-Crisis Support, and to get in touch
with Marshall:

Email amps@suicideprevent.org or

call 970-482-2209
For the Veteran Crisis Line:

Call: 1-800-273-8255 and press 1.

Text: 838255

Support for deaf and hard hearing:

1-800-799-4889

Connect online: veteranscrisisline.net

Put Your
Wheels in
Motion

NORTH FORTY NEWS

Qualified Listeners, a Colorado-based Veteran
& Family Resource Hub, is looking for additional
volunteers to transport Veterans to medical
appointments, VA meetings, or other necessary
errands.

Qualified Listeners is also asking for volunteers
with a pickup truck to assist in moving mobility
devices, furniture, and other larger items to
Veterans in need. This would be scheduled on an
as-needed basis and mileage would be reimbursed.

Your availability, your schedule, your territory,
your way to give back.

If you have some extra time to have a huge
impact in helping Veterans, they would like
to talk to you. Call 720-600-0860 or email
Resource@QualifiedListeners.org, or
visit the website at QualifiedListeners.org.

80% of Eligible Coloradans
Have Received at Least
One Dose of

COVID-19 Vaccine

NORTH FORTY NEWS

Recently, the Colorado Department of Public
Health and Environment (CDPE) updated its
COVID-19 vaccination reporting to incorporate
more accurate vaccination data from federal
agencies. Based on this change and the most recent
vaccine administration data, 80% of all Coloradans
ages 5 and up have received at least one dose of a
COVID-19 vaccine.

“We are thrilled that 80% of Colorado kids and
adults over the age of five have received the doctor-
approved, safe, and effective vaccine. The vaccine
is delivering much-needed protection and peace of
mind to Colorado parents and families. We are all
eager for life to get back to normal, and the safe
and effective vaccine is helping us move forward,”
said Governor Polis.

“We are grateful for every Coloradan who has
chosen to get vaccinated to help end the pandemic.
This milestone is significant, but we must keep
pressing forward. To get the greatest protection
against severe illness, we need Coloradans to stay
up to date on their COVID-19 vaccine series,” said
Jill Hunsaker Ryan, executive director, CDPHE.
“The virus continues to evolve every day, but one
thing that has remained a constant is that the
vaccine is lifesaving.”

Stay up to date by visiting covidig.colorado.gov.

anytime, day or night.

Eulﬁnnﬂ

GRISIS SERVICES

(970) 494-4200 option 4 or
1-844-493-TALK (8255)
OR TEXT TALK TO 38255
SUMMITSTONEHEALTH.ORG

Mobile Crisis Services available 24/7

www.brandesigns.com
970.226.8600
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LOVELAND

GREELEY

Larimer County and Loveland Pulse
to Provide Broadband to

More Rural Areas

NORTH FORTY NEWS | NorthFortyNews.com

An amendment to an existing
intergovernmental agreement [IGA] to
expand broadband service in areas of
Larimer County was approved by the
Board of Larimer County Commissioners.

The IGA is a partnership currently
underway between Larimer County and
the City of Loveland Pulse to provide
broadband service to underserved areas
in Larimer County.

Loveland Pulse was established in 2018
to provide broadband service in Loveland
and is part of the Loveland Water and
Power Department. Expanding broadband
in unincorporated areas is included in Goal
1, Objective 3 of Larimer County’s 2019-
2023 Strategic Plan, Rural Infrastructure.

“I am super-excited about this
partnership and again thank the City of
Loveland and Pulse for your continued

collaboration and partnership; we really
appreciate the partnerships we have, and
it shows how when we work together, we
can do great things,” said Larimer County
Commissioner Jody-Shadduck McNally.

The amendment will increase financial
support from recovery fund dollars of up
to $500,000 to complete grant projects
already started in Drake and Lago Vista
and to expand the project to provide
service to an additional underserved 82
properties in Sylvan Dale and Ellis Ranch
areas of Larimer County.

The IGA expansion will provide services
into the Sylvan Dale Ranch area, and Ellis
Ranch area which will cover an additional
82 homes and complete other broadband
work underway in the Drake and Lago
Vista neighborhood.

Does Your Community
Need Improvements?

NORTH FORTY NEWS | NorthFortyNews.com

If you could improve one thing in your
community, what would it be?

Does your town need more accessible
sidewalks?

What about a better transportation
system?

Are some older residents needing better
access or repairs to their homes?

The Weld County Community
Development Block Grant (CDBG) program
is giving residents a chance to address
these and other issues.

This past year, funds were granted
to three projects that improve access
to services, public infrastructure, and
housing restoration in two communities
within the county.

Representatives of the program want
to hear your thoughts on these types of
improvement projects. Public feedback
gathered during this process helps CDBG
program staff decide which projects
to complete based on improvement
recommendations of the community.

Share your ideas by emailing Don
Sandoval, Weld County CDBG Program
Manager, at dosandoval@weldgov.com by
5 pm on February 22. Your email should
include the following:

+ Your name.
+ What town you live in.
+ What community improvements are
needed.
+ If the need was met, how would this
improve your community? |
+ What do you think about the community
improvement projects currently being
completed? '
Or visit the Weld County Board of
Commissioners meeting on Wednesday,
February 23, at 9 am in the Centennial
Hearing Room of the Weld County
Administration Building, located at 1150
O Street in Greeley. |
“Residents letting us know what they
want to see occur in their community is
a big help to not only our CDBG program
but the county as a whole,” Weld County
Commissioner Chair Scott James said.
Comments made will be included in the
2022 Annual Action Plan |
These objectives, defined by the U.S.
Department of Housing and Urban
Development (HUD), include principally
benefitting low- and moderate-income
persons, preventing and/or eliminating
blight, and addressing an urgent need.
For more information about Weld County’s
CDBG program, go to weldgov.com.

RED FEATHER LAKES & MOUNTAINS

The Poudre Wilderness Volunteers are Looking for Riders

JEFF RANDA | Poudre Wilderness Volunteers

I Photos courtesy Poudre Wilderness Volunteers

The Poudre Wilderness Volunteers
(PWV), a wilderness trail stewardship
organization, is looking to expand our
Ride With A Purpose program, as part
of our trail restoration volunteer efforts.
Join us as we serve as wilderness rangers
and host riding trails in support of the
Canyon Lakes Ranger District of the
United States Forest Service. Our riders
assist the Forest Service in educating the
public about managing and protecting
the wilderness and backcountry areas.
The riders also provide support in
accessing hard-to-reach areas when
rebuilding trails, reconstructing bridges,
removing dangerous trees all of which
were impacted by the Cameron Peak fire.

“We are ambassadors on a horse,”
said Fred Allen, co-chair, of the Stock
Committee. “What better way to engage
with the public, as people like to pet a
horse, which leads to great conversations
about enjoying our public trails,” said
Allen.

Matt Cowan, Wilderness and Trails
Manager of the Canyon Lakes Ranger
District provides guidance and priorities
for the PWV patrol and restoration efforts.
"The PWV stock program is an excellent
complement to those who patrol on foot.
It's great to have a blend of patrol methods
as we continue to educate a wide variety
of different trail users," said Cowan. "The
stock program is also important to our
efforts in maintaining and repairing the
trails, as we can utilize these volunteers
to pack in supplies and tools to our trail
crews in the more remote parts of our
Wilderness Areas," continued Cowan.

For those interested in joining as
stock or hiking patrollers, details on
volunteering and registration can be found
on pwv.org. To help answer any stock
questions, Fred Allen can be reached at
allen7558 @bajabb.com.

About Poudre Wilderness Volunteers

Poudre Wilderness Volunteers is a 501(c)
(3) non-profit corporation. PWV has over

twenty-five years of experience working
with the U.S. Forest Service, specifically
the Canyon Lakes Ranger District in Fort
Collins, CO. The organization is comprised
of over 300 individuals who live primarily
in northern Colorado and who range in
age from 18 to 80 years old. The group
consists of retirees as well as people
still actively working in such fields as
medicine, education, public and private
administration, and business. Since 2005,
PWYV has donated a total of over 371,000
volunteer hours, worth $10,594,989 to
the USFS.
Tasks include:
- Serve as volunteer Rangers for the USFS
+ Launch patrols to survey trail conditions
- Remove dangerous and fallen trees
+ Repair bridges
+ Recruit members of the local
communities to safely assist our crews
in trail building
For more information, visit www.pwv.org.

Happening in Wellington om page s

event hosted by different businesses
around town. Below is a list of what is
currently scheduled. Reach out to the
Chamber if you are interested in hosting
one of the open dates.

March 10th-Casino Night Fundraiser
at Sparge

April 14th-Member Social/annual
meeting-Location to be determined

May12th-Zions Lutheran Church

June 9th-Wellington Grill

July 7- Align Medical Center

August 11th-open

Sept 8th-Mordini's

Nov 10th-open

Dec 8th-open

Save the date for the annual Chamber

gala scheduled for September 30 at
Anheuser-Busch Tour Center & Biergarten.
On the Administrative Side
Mary McCaffrey is the Executive
Director, and Naomi Russo was hired as
an administrative assistant. Naomi will
be assisting with administrative work
and covering the office on days that Mary
is not in the office. The goal is to have
someone at the office five days a week.
Stay tuned for a press release about
new board members and officers for 2022.
For more information on the Wellington
Area Chamber of Commerce, visit their website
at wellingtoncoloradochamber.net or find
them on social media.

Summer Youth Employment Nights

NORTH FORTY NEWS | NorthFortyNews.com

Two virtual youth employment events to
be held in early March could help Larimer
County youth decide their summer job
plans.

Summer Employment Nights are two
virtual events hosted by Larimer County
Economic and Workforce Development
CareerRise to connect teens, ages
14-18 business information and job
opportunities.

Youth will hear from a local employment
panel about how to search for jobs and job
opportunities. They’ll also learn about paid
internships, summer job opportunities,

and more. Youth who are 18-25 years old
will also be able to apply for positions with
the Larimer County Conservation Corps.

Summer Employment Nights are
scheduled for:

Loveland: 5:30 pm - 7 pm, March 1.
Current panelists are the City of Loveland,
Culver’s, JAX Outdoor Gear, Farm & Ranch,
and MetroLux 14. Fort Collins: 5:30 pm
— March 9. Current panelists are Chick-
Fil-A, Chipper’s Lanes, the City of Fort
Collins, and the Holiday Drive-In.

For more information call 970-498-6608
or email careerrise@larimer.org.
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Matt Braunger Live and Vaccinated
from The Comedy Fort!

JONSON KUHN | SceneNOCO.com

Do you like comedy? Well, then you’re
in luck because in case you didn’t know
this already, Fort Collins has constructed
an entire FORT filled with comedy on
College Ave at a little place they’re calling
The Comedy Fort. From time to time
they’ll even host comedians inside the
fort, true-life speakers of comedy will
actually come to the stage and speak
hilarious nothings into the microphone
for your listening pleasure.

And speaking of pleasure, I had plenty
of that while recently getting a chance
to speak with famed comedian Matt
Braunger. I guess maybe that sounded a
little weird, I'm just trying to say I enjoyed
talking to the guy, okay? He’s coming
to The Comedy Fort at the end of this
month for not 1, not 2, not even 3, but 4
performances! That’s right, so if you catch
one show and you hear the funniest joke
ever in your life, hang out for a couple of
hours and catch the next show cuz he’ll
them all again! Friday, February 25 at
7 pm and 9:30 pm AND THEN you can
catch him the following day on Saturday,
February 26 at 7 pm and 9:30 pm, as well.

Alot of people “think” they know Matt
Braunger, but like I actually know him,
okay? Like I spoke to him on the phone
AND I read through his entire Wikipedia
page, so I feel as though I can confidently
say at this point, I know him better than
his own mother, Ms. Braunger. Matt was
raised in Portland, Oregon by wolves,
(I'm still checking on the part about the
wolves, but I'm definitely certain about
the Portland part).

He eventually moved to New York and
Chicago to begin his transformation as
the funniest person on the planet and he’s
been running strong ever since. Matt’s
been featured on literally every television
show ever made, to the point that it would
be easier to just list off the shows he
hasn’t been on, like Cheers or Matlock.
Most notably he’s been featured on late-
night shows with Conan O’Brien and
David Letterman, along with an endless
list of other credits.

His debut album Soak Up The Night
was released by Comedy Central and was
one of the iTunes Top 20 Comedy Albums
for 2009; he has since released two other
specials: Big, Dumb Animal and most
recently Finally Live in Portland. Matt
was nice enough to give me a little of his

time to talk about comedy specials, life
on the road, his new family, and all the
drugs he at least “potentially” could have
done with Artie Lang at MADtv. Join us,
won't you?

JONSON: So, is this your first time in
Colorado and/or Fort Collins?

MATT: No, Fort Collins I've played...if
I’m not mistaken you have a University
of Colorado there?

JONSON: Yikes, that’s blasphemy!
(sort of) The University of Colorado is in
Boulder and then Fort Collins has Colorado
State University; their two football teams
are pretty friendly with each other, they
hang out a lot.

MATT: Okay, so 'm pretty sure I've
played CSU, like a student center, like a
college gig. But never for like the general
public in an actual venue, so I'm psyched;
opening the Comedy Fort gave us all a
route to sort of do so.

JONSON: For sure, I mean, you would
obviously know better than me but the
thing I always hear from comics is that
college gigs are a little more challenging
these days what with woke culture being
more prevalent on campuses, so having
an actual venue to perform in I would
imagine has got to be more comforting
to comedians.

MATT: Yeah, it’s just a different
ballgame, it’s a different gig than clubs
which are generally a bar culture; it’s
almost like comparing a college cafeteria
to a bar that’s open until 2 am, and what
do you think is going to be more rowdy?
So yeah, there have been bigger names
I’ve heard say, “oh, I don’t play colleges
anymore, they’re way too woke,” But
I’'m kind of like, yeah, but weren’t they
always different? Was there ever a college
that was like, “oh man, we just love your
borderline racist material”? Not that these
comics are racists; I don’t know, my thing
is it’s just a different scene.

JONSON: This most recent special of
yours, Finally Live from Portland, 'm
assuming that had something to do with
the pandemic postponing the show, or am
I way off on that?

MATT: No, so, I actually recorded that
a couple of years before the pandemic; it
was kind of just a play on words because
I’m from there, I've played Portland more
times than I can count, so it’s sort of just
a dumb double entendre that maybe only

1205 W. Elizabeth
Campus West

493-1103

I would understand. It wasn’t as
interesting as saying, “oh, we can
finally do live events again...” that
would have been better, for sure.
I feel like nowadays with maybe
just a few exceptions you don’t
really have to focus as much on
special names.

JONSON: That’s actually a really
fair point, I see a lot of comedy
specials pop up on like Youtube I
of all places and they’ll get
millions of views and I won’t even
necessarily know what the name of it is, I
just know to find it on Youtube; so yeah,
the title doesn’t seem to be as important
as days in the past.

MATT: Yeah, it’s funny, I actually just
shot another special in Nashville in
October and I had this big closer that sort
of centered around one of the worst dudes
I've ever met while I was on vacation, and
the closer just sort of talks about how I
think we as men need good examples in
our lives but we also need bad examples
so we can be like, “I could never be you,
dude. You suck so bad.” And this guy,
his name just happened to be Doug, so I
was like, “what if I just call the special
Doug? And my producers were like, “love
it, great!” I just kind of like that it’s a
random name, it’s could have worked
just as well if it was Mike or Dennis, it
doesn’t matter.

JONSON: Well, and I’'m sure that Doug
himself might even enjoy it to some
extent.

MATT: He might, man, you never know.
He was a hard-drinking man in his 50’s
who hated his kids, so...

JONSON: So, average American it sounds
like maybe.

MATT: Ha! Sure, it’s definitely a
demographic for sure, absolutely.

JONSON: So, I understand you and your
wife here somewhat recently had a baby
and so I’'m just curious with a family,
how do you manage the road with the
family now? Is that just like a constant
balancing act?

MATT: Yeah, I mean I think Journey said
it best when they said, “The road ain’t no
place to start a family.” Sorry, that was
stupid, I'd understand if you just hung up
on me right now.

JONSON: No way, man, Journey rules!

MATT: No, honestly, it’s tough, and like

Luck is in the air!

Week of February 21, 2022 | (]

Matt Braunger
(Photo courtesy The Comedy Fort)

a lot of other comics, I loaded up the end
of last year once things calmed down and
people got vaccinated and stuff, it was
like “we’re back, baby!” But then like a
couple months in my wife was like, “you
gotta scale back this schedule because
it’s just me and this kid and I’m working
full time.” And my reply to her at the
time was like, “well, yeah, but I only go
away for the weekends” and she was like,
“yeah, but I want my f**king weekends!”
So, I can’t go on the road these days like I
used to but in a lot of ways that’s probably
good because, you know, really what’s the
point of being alive in a lot of ways if all
you're doing is just being the traveling
clown.

JONSON: I saw that you were on MADtv
for the last season, so I have to ask, are
you at liberty to divulge how many drugs
you've done with Artie Lang?

MATT: You know, he was actually gone
by the time I joined the cast...

JONSON: I kind of figured as much, but
once I thought of that question, I couldn’t
get it out of my head.

MATT: Oh, dude, I have unrepeatable
tales from other comics I've known; I've
known people from other seasons and
yeah, they’re crazy. God bless, Artie.

My many thanks to Matt for taking
the time to speak with me and answer
my fan-fueled questions; I've never
had a chance to speak to a real working
comedian before, so this was truly nothing
short of a thrill for me personally.

Check out Matt at mattbraunger.com or
find him at bandsintown.com.

Lastly, tickets for his shows at The
Comedy Fort are selling fast, so don’t be
a fool and swiftly go to comedyfortollins.
com for all ticket information.

Tune in to 90.5FM to hear about
upcoming shows, concerts, and
giveaways. Download the KCSU app
to listen to your favorite music,
podcasts, news, and sports reports
anywhere!

90.5 FM

DONY BE A CHIGKEN

Try our hot wings an _

©O0

@kcsufm

KCSUFM.COM
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We are now hiring for Spring/Summer 2022,

Line cooks, housekeeping, maintenance, servers & store clerks
Call Tami today for more information. 303-903-2834

Winter Special on Glen Echo Cabins & RV Spots:

Buy One get Second Consecutive Night for 1/2 off!
(through May 25th, 2022)

Your Local Howme Improvement Stove
HARDWARE « PLUMBING « ELECTRICAL SUPPLIES

LaPorte
HARDWARE & VARIETY

Overland Trail Shoppes « 970.484.0466 « DoltBest.com
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CITY BUZZ

START HERE:

LIVE AT THE LINCOLN CENTER AND BEYOND

TIM VAN SCHMIDT | SceneNOCO.com

l The Queen's Cartoonists 2022

I finally took the plunge. Going out to hear some
live music -- inside, that is. I couldn't think of
a better venue to dive back into it with than The
Lincoln Center in Fort Collins.

The last concert I saw at The Lincoln Center
was Joshua Bell in January 2020. Bell is a skilled,
expressive violinist and he was playing a very old
and beautiful sounding instrument that night.

I bring it up because it points out something I
like about The Lincoln Center. For Joshua Bell, I
was sitting up in one of the top corners -- and
I heard every note coming from that violin. The
Lincoln Center has fine sound and good sightlines
no matter where you are in the hall.

The Lincoln Center had a hand in providing an
excellent outdoor dress rehearsal for my recent
sojourn to the indoor performance hall. I'm talking
about the excellent Herbie Hancock concert at
Spring Creek Gardens last September.

But finally, on February 11, I entered The Lincoln
Center itself for a concert by the innovative and
hallowed Kronos Quartet.

At this time, The Lincoln Center is continuing
to require masks and proof of vaccination. For the
Kronos concert, there was a quick ticket check
at the door, then a brief visit to some tables set
up to verify IDs and vax info. There you receive
a wristband to enter the main performance hall.

There's a reason why Kronos is revered --
they simply continue to challenge listeners with
innovative sounds, bringing music to the stage by
cutting edge composers from around the world --
often specially commissioned just for the group.

I saw Kronos a number of years ago, also at
The Lincoln Center. At that time I called them
my concert of the year -- they were so very
interesting. In 2022, they are still interesting,
though under radically different situations. Even
the group wore masks.

From painting an abstract musical landscape
with a tune titled "Oasis" to covering "The House
of the Rising Sun" with flourish and passion,
Kronos did not do the same thing twice. They
played a beautiful, ethereal lyrical piece and one
called "Potassium" with a grating industrial sound
that curled my toes.

And it wasn't just about the four musicians on
the stage. Recordings were also layered into the
mix, including sound effects and various voices
sometimes saying not so abstract things. One
piece took to task the crimes of history. Another
featured the voice of venerable folk music artist
Pete Seeger.

Somewhere in there, Seeger said that "folk
music" would someday influence composers and
be played on stages by orchestras. Kronos Quartet
in 2022 is making sure that happens.

The very next night, February 12, I returned to
The Lincoln Center to see The Queen's Cartoonists
and it was a case of going from the sublime to the
silly -- but silly in a good way.

The Queen's Cartoonists -- from Queens, NY
-- is an interesting act. They are a crack six-
piece band, members sometimes playing multiple

l Photos by Tim Van Schmidt

l Kronos Quartet 2022

instruments, performing live soundtracks to a
variety of vintage cartoons.

It's a kid-friendly show, with some goofy sight
gags in between tunes, but there was plenty for
adults to enjoy.

Sure, kids-stuff cartoons featuring Porky Pig
and Bugs Bunny -- with the music racing along
through quick changes and plenty of dynamics --
were just what you would expect. But the "Betty
Boop in Snow-White" cartoon, from 1933, was
something else again. It's just a very strange and
surreal film that may have gone over the heads of
younger members of the audience.

While the Queen's Cartoonists stuck mostly
to the styles of music in the original cartoons,
perhaps the most riveting sequence of the evening
was their band-composed piece accompanying a
captivating and soothing work of animation about
celestial "romance" -- revealing a depth, grace,
and expression not so obvious in the rest of the
material. I would love to see a whole show of
just that kind of stuff.

The bottom line for me, after two shows, was
that it felt good to get back to hearing some live
music, despite venue restrictions.

I also have tickets to see the Jazz at Lincoln
Center Orchestra with Wynton Marsalis -- which
is sold out -- and Benise. I wish I could report
on those shows too, but the North Forty News
deadline calls.

Coming up on The Lincoln Center schedule:
Choir! Choir! Choir! on February 26, TAKE3 on
March 3, Cirque Mechanics on March 6, Colin Hay
on March 18, Demetri Martin on March 26, George
Lopez on April 2, Rita Rudner on April 9, and the
Kenny Wayne Shepherd Band on May 5. That's
just a sample. See the full schedule at Ictix.com.

A few other notable area concerts that are
coming up:

At the Aggie Theater, G. Love and the Juice on
March 4, The Reverend Peyton's Big Damn Band
on March 25, and Henry Rollins on May 6.

At the Rialto Theater in Loveland, see "On
a Winter's Night" featuring four great singer-
songwriters -- Cliff Eberhardt, John Gorka,
Christine Lavin, and Patty Larkin -- on March 26.

But here's the big one: Weird Al Yankovic, on
his "Unfortunate Return of the Ridiculously Self-
Indulgent, I11-Advised Vanity Tour", will play the
Union Colony Civic Center in Greeley on September
9.

The point here is that the pandemic has made a
mess out of the performing arts in the last couple
of years, but performers -- and venues -- are
still here, ready and willing to amaze and inspire.

At least now, there's light at the end of the
tunnel. Maybe it's time to stock up on tickets
again. The Lincoln Center is a great place to start
in 2022.

Tim Van Schmidt is a writer and photographer based
in Fort Collins. Check out his channel on YouTube at
"Time Capsules by Tim Van Schmidt".
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CITY BUZZ

PHOTO OF THE WEEK:
PELICAN IN PUERTA VALLARTA

The photo of the week this week (
isn't actually in Northern Colorado
-- it was taken last October in Puerta
Vallarta by Mike OConnell. Mike lives
in Fort Collins. Now, that's a way to
cure a little spring fever! Thank you
for submitting Mike, and nice shot!

ALL NEW! Sanderosa Art Gallery
in Laporte is our new sponsor. Each
Week North Forty News features a
photo submitted by one lucky reader.
The chosen submitter will receive
a $25 gift certificate to be used for
merchandise at the gallery.

Your photo might capture a
moment in time of scenery, animals
in the wild, a wildfire, your friends or
family, or a recent local event.

Send us your best shot! \

J

No purchase is necessary, and
multiple submissions are permitted.
One photo per email, please.

Please include a photo caption in the subject line
(include your name, phone number, and location),
and you could be our next weekly winner!

Sponsored by:

North Forty News and Sanderosa Art Gallery

We reserve the right to use the photo wherever

we see fit, including our front page —crediting
you as the source of that photo.

Submit your photos to:
yourphotos@northfortynews.com

CANYON CONGERT BALLET HIRES NEW ARTISTIC DIRECTOR

NEW SCENE | SceneNOCO.com

Canyon Concert Ballet
(CCB) has announced a new
Artistic Director, Michael
Pappalardo. Michael began
his classical training with
Janice Heale School of Dance
in Brisbane, Queensland
before being accepted to
study with Queensland
Dance School of Excellence. In 2002 Michael was
accepted into the New Zealand School of Dance
where he completed his dance training. Michael
worked with the Royal New Zealand Ballet during
his time in New Zealand and was privileged to
perform in works by Val Caniparoli, Jiri Kylian,
Frederick Ashton, Stanton Welch, and George
Balanchine.

"As a creator, I believe that original choreography
or content is important for all performing arts
companies. It is important to me that the movement
fits the company, its style, the dancers, and what
the community wants to see," said Pappalardo.

Recognizing his talent for choreography
and Artistic Direction, Melbourne City Ballet

I Michael Pappalardo

appointed Michael as Artistic Director in 2013. The
organization became Australia’s largest classical
touring company, performing over 100 shows
across Australia, New Zealand, and Japan annually.

“We are elated for Michael’s vast experience
and unique vision to join Canyon Concert Ballet.
His enthusiasm will elevate our performances
and inspire our dancers, while his love of dance
is certain to ignite the community. We’re looking
forward to Michael’s first production, Snow White
in May at the Lincoln Center and many more
to follow,” said Abby Behm, Board President of
Canyon Concert Ballet.

“I'm thrilled to be joining CCB and to bring
exciting new work to this great organization.
I can’t wait to share my passion for the art of
dance and make Colorado my new home,” said
Pappalardo.

Canyon Concert Ballet’s mission is to expand,
nourish, and enrich the artistic opportunities in classical
dance through training, performance, and community
outreach in service to the Northern Colorado region.
Learn more at CCBallet.org
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ARTIST OF THE WEEK

John Tissler
Photographer
Color under the right light, just “Pops”

SANDEROSA
ART GALLERY
Tuesday -- Saturday, 1lam - 5pm

3101 Kintzley Court, Laporte, CO
sanderosaartgallery@gmail.com

Wayne’s
Pump
Service
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LaPorte 147340355353
“GETTrIE JOB DOMNE RIGHTTrIE FIRSTTIYIE
» Water Well Member

Pump Installation Colorado Water Well
- Service & Repair Contractors Association

o Testing ° Pumps & Motors LIC. # 1292 BONDED
e Pressure Tanks
e Controls * Cisterns

BENEFIT CONGERT WILL PROVIDE RELIEF FOR
MARSHALL FIRE DISASTER SURVIVORS

JONSON KUHN | SceneNOCO.com

Recently, Governor Jared Polis joined
AEG Presents chairman emeritus Chuck
Morris, Community Foundation Boulder
County CEO Tatiana Hernandez, and
Nathaniel Rateliff of Colorado-based band
The Night Sweats to announce the Boulder
Fire Recovery Benefit Concert to support
disaster survivors of the Marshall Fire. The
pre-recorded concert will go live online for
virtual audiences on Monday, February 28
at 7 pm MT with performances from more
than a dozen Colorado-based artists and
popular national musical acts.

The Marshall Fire broke out on
December 30, 2021, destroying more
than 1,000 homes, damaging numerous
businesses, and has been recorded as

the most destructive fire in Colorado's
history. In the month since the disaster,
the Polis-Primavera administration
has worked hand-in-hand with local
organizations, state and federal agencies to
provide much-needed relief for impacted
individuals and families as they navigate
the process of filing insurance claims,
accessing unemployment assistance, and
getting tax relief.

Headlining sponsors of the benefit
concert include MDC/Richmond American
Foundation, contributing $250,000,
Amazon contributed $50,000, the Tuchman
Family Foundation contributed $50,000,
and the Colorado Lottery signed on for
$10,000.

The benefit concert’s star-studded
lineup includes:

Lake Street Dive

Sarah Jarosz

Ryan Tedder

Dave Matthews

Michael Franti

The Avett Brothers

Trey Anastasio

Jim James of My Morning Jacket

0Old Crow Medicine Show

Yonder Mountain String Band

Amos Lee

Brittany Howard

Lyle Lovett

Steve Miller

Nathaniel Rateliff

The Motet

The String Cheese Incident

Rob Drabkin

Wynnona Judd and Cactus Moser

Leftover Salmon

Raquel Garcia

“We're grateful for the tens of thousand
of donors to our fund, and Governor Polis
team and AEG for putting together ai
event that reminds us that Boulder Count
still needs your help to ease the burder
that so many people are feeling righ
now,” said Community Foundation Boulde
County CEO Tatiana Hernandez.

Tickets can be purchased a
marshallfirebenefit.veeps.com.
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Wednesday, February 23

Colorado Fires Benefit Event 2, Your
Mom's House, 7:30 pm -12:30 am

Fire in the Belly - Zoom Chakra
Mandala Drawing Class,
Onling,9am-11am

*Free* 'Black Art' Exhibition Reception,
Tours, & Film Screening, Gregory
Allicar Museum of Art at Colorado
State University, 4 pm -8 pm

**FREE** Electronic Wenzdaze at
2454 West (Greeley) ft. DocFunk w/
Samson, Violet Svnset,
2454 West, 8 pm

Sparge Veteran and First Responders
Beer Club, Sparge Brewing, 6 pm

Thursday, February 24

Beginner Abstract Landscape: Level
One, Blue Moose Art Gallery,
1:30 pm -4 pm

Design a Silk Table Topper: This class
is so fun and easy!, Blue Moose Art
Gallery, 10am-12 pm

Kiss the Tiger performing live at
Bluebird Theater - Denver, CO on
Thursday, February 24th - Support
for Low Cut Connie,
The Bluebird Theater, 7 pm

OtterJ Cruising Party / A Sleazy
Underwear Nite, Hi-Dive, 9 pm -2 am

RFC Networking Luncheon - Tilted
Barrel Brew Pub, Tilted Barrel Brew
Pub, 11:30am -1 pm

Sports - Get A Good Look World Tour,
Aggie Theatre, 8 pm

Women of Bass, Your Mom's House,
8pm-2am

Friday, February 25

Greeley Does Drag!, Moxi Theater,
6 pm-11:30 pm

Indigo Jones with Dzirae Gold +
Brooklynn + Janae @ The Black
Buzzard, The Black Buzzard,
8pm-11:30 pm

Level Up Rap Battle: Freestyle Rap
Battle at Stella's, Stella's Pinball
Arcade & Lounge, 8 pm-12 am

Molly Tuttle & Golden Highway with
Hanna Doreen, Aggie Theatre,
8 pm-11:45 pm

The Songwriter’s Living Room: Writers
in the Round, Roots Music Project,
8 pm-10:30 pm

Tribute to the Beatles ft. British Beat,
Your Mom's House, 8 pm -12 am

Saturday, February 26

Comedy Night at Lirano Wine Bar,
Lirano Wine Bar, 7 pm -9 pm

Evanoff w/ Amorphic, 830 North, 8 pm

Game of Love: Valentine's Speed
Dating at Stella's, Stella's Pinball
Arcade & Lounge, 8 pm -9 pm

Green Fairy Garden Class, The Windsor
Gardener, 10:30am -12 pm

ADVERTISE
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High Country Hustle w/ Ghost Town
Drifters, 100 Nickel, 8 pm

Mardi Gras Celebration, The Louisville
Underground, 7 pm-11 pm

Micki Balder at The Gressiwick, The
Gressiwick, 7 pm

Soul Food @ The Black Buzzard, Oskar
Blues Grill & Brew, 8 pm -12 am

Sunday, February 27

Asha Blaine Band / Stone Beat Invasion
/ Mr. Steak Fundraiser, At Cheers,
2pm-6 pm

Pen & Ink with Watercolor: Highly
sought after class!, Blue Moose Art
Gallery, 10am -1 pm

Stamped Mandala Coaster & Trivets at
Maxline Brewing, Maxline Brewing,
3pm-5pm

Sunday Morning Toast and Jams, Soul
Squared Tap house, 11 am -2 pm

Monday, February 28

Pikes Peak Safe at Schools Coalition,
Online, 4 pm -5:30 pm

Recovery Mondays ft. D3XTR + More,
Your Mom's House, 8 pm -1 am

UNC Jazz Funk Lab, Guitar Ensemble
& Spectrum Studio Orchestra,
University of Northern Colorado,
Campus Commons Performance Hall,
5pm

Tuesday, March 1

FEEL THE MAGIC Super Show, Your
Mom's House, 8 pm -10 pm

Rowland Ricketts artist talk, Colorado
State University Alumni Center,
5pm-6:30 pm

The Fat Tuesday Funk Jam (Open Jam)
03/01, Your Mom's House, 9 pm -2 am

Wednesday, March 2

An Evening Inside THE ROOM with
Greg Sestero Live Event and
Screening, MetroLux 14 Theatres at
Centerra, 7 pm -10:30 pm

FREE: Workingman's Wednesdays w/
Tumbledown Shack, 830 North,
8 pm

Fun at The Flipside, The Flipside,
7pm-9pm

Songwriters' Workshop - Fort Collins,
The Purple Cup Café, 5:45 pm

Thursday, March 3

Diggin Dirt, 830 North, 8 pm

Dragondeer with The Runaway
Grooms @ Moxi Theater, Moxi
Theater, 8 pm -11:30 pm

Make a Little Glass Dish: Fused glass
fun!, Blue Moose Art Gallery,
2pm-4pm

Melanin MagiQ, Online,
5:30 pm -6:30 pm

Security of the U.S. Today: Domestic
Unrest, Russia & China, Online,
7 pm-8 pm

Voon VMassage

OP DA |
9:00 A D:00 P
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(970) 800.3417

SV IIALL /00500000400 005 400000 000000 90000 000000 000044000 00000 0000000000004

SNEAK PEEK

Evanoff w/ Amorphic, 830 North , 8 pm, 2/26

The Mystical Hot Chocolate Endeavors,
Your Mom's House, 8 pm -2 am

Friday, March 4

A LIFETIME OF BLUES with Al Chesis
and David Booker, Roots Music
Project, 7:30 pm -10:30 pm

An Evening with TAARKA,

The Gressiwick, 7 pm

Humanesque: Movement Stories for
Tarnished Times, The Lincoln Center,
12am-11:59 pm

Los Lobos, Washington's, 7 pm -9:30 pm

Molly Sweeney, Bas Bleu Theatre
Company, 7:30 pm

Paizley Park Live at The Louisville
Underground, The Louisville
Underground, 8 pm-10 pm

Stories on Stage presents Wildest
Women, Su Teatro Cultural and
Performing Arts Center

The Ghost Of Joseph Buck @ The Black
Buzzard, The Black Buzzard,

8 pm-11:30 pm

The High Kings, Union Colony Civic
Center, 7:30 pm

The Runaway Grooms w/ Conscious
Pilot, 100 Nickel, 8 pm

UNC Galleries: Little Altars
Everywhere: The Goddess
Banners of Lydia Ruyle , University
of Northern Colorado, Campus
Commons Atrium,

UNC Galleries Women Artists: Opening
Reception , University of Northern
Colorado, Campus Commons Gallery,
6 pm -9 pm

Saturday, March 5

An Officer and a Gentleman, Union
Colony Civic Center, 7:30 pm

Bad Company / Journey / INXS Tribute
Night, At Cheers, 7 pm-12am

Bass Groove, Your Mom's House,
9:15 pm-2am

Ben Pu & Crew @ Moxi Theater, Moxi
Theater, 8 pm -11:30 pm

Big Brooklyn Live at The Magic Rat,
Magic Rat Live Music, 8 pm -10 pm

Cary Morin & Ghost Dog w/ Tyler T,
830 North, 8 pm

Colorado Jazz Repertory Orchestra
presents Brazil Calling: Featuring
the Music of Antonio Carlos Jobim,
Arvada Center, 7:30 pm

Dave Beegle at The Gressiwick,
The Gressiwick, 7 pm

Fort Collins Symphony March 5
Concert: Florence Price & Wolfgang
Amadeus Mozart, The Lincoln
Center, 7:30 pm

Intuitive Collage: How to make and
use your own collage papers, Blue
Moose Art Gallery, 10 am -1 pm

Molly Sweeney, Bas Bleu Theatre
Company, 7:30 pm

Precious Metal Clay: Pendants -- this
class is so cool!, Blue Moose Art
Gallery, 2 pm -6 pm

RMP Rising - Music Benefit for Teen
Mental Health, Roots Music Project,
7:30 pm-10 pm

Seed Swap & Giveaway, Old Town
Library, 1 pm-3 pm

Stella's Stand Up Underground
Comedy Showcase, Stella's Pinball
Arcade & Lounge, 9 pm-12am

scene

Calendar.SceneNoco.com

CROSSWORD SOLUTION

CHECK OUT THE CROSSWORD
PUZZLE ON PAGE 15

Sunday, March 6

Bad Bad Hats w/ The Ophelias,
830 North, 8 pm

Comedy Brewers Improv,
Bas Bleu Theatre, 7 pm

DERIS LIVE, Your Mom's House,
8pm-12am

Molly Sweeney, Bas Bleu Theatre
Company, 2:30 pm

Tuesday, March 8

Your Mom's Funk Jam (Open Jam),
Your Mom's House, 7 pm -2 am

Wednesday, March 9

Blast N Bowl Feat. Gone Full Heathen,
Violent High, Opposition Agent,
and watching people drown,
830 North, 7 pm

FREE: Workingman's Wednesdays w/
Tumbledown Shack, 2454 West, 8 pm

Your Mom's Latin Night, Your Mom's
House, 7 pm-12am

Thursday, March 10

Madeline Hawthorne Band, 830 North
,8pm

Museum at Twilight, Greeley History
Museum , 4 pm -8 pm

Protecting Your Creativity, Larimer
SBDC, 2 pm -4 pm

Shwarma with Hash Cabbage + Far
Out Underground Rain @ The Black
Buzzard, The Black Buzzard,
8pm-11:30 pm

SODOKU SOLUTION

CHECK OUT THE

PUZZLE ON PAGE 15
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Public’s Help Sought Locating Suspect

NORTH FORTY NEWS | NorthFortyNews.com
The Larimer County Sheriff's Officeis  skinny build, with glasses and a long
asking for the public's help in locating  gray beard.
a suspect from a Hit-and-Run Motor If anyone has any information
Vehicle Accident vs. Pedestrian. about the suspect, the suspect vehicle,
The accident occurred on Sunday, or was in the area the night of the
January 23rd, 2022 at approximately accident, please contact Deputy Fay at
5:40 pm at the intersection of Mountain ~ 970-498-5503.
Ave. and 4th Street, in Berthoud, and
left the pedestrian with serious injuries.
The suspect vehicle is described as
a white or light tan late 90's or early
2000's, pickup truck possibly a Chevy.
Security Footage shows the vehicle
may be an extended cab 4 door pickup
with amber cab lights above the
windshield as it traveled westbound
on Mountain Avenue.
I Suspect vehicle The suspect was described as a white
(Photo courtesy Larimer County Sheriff) male, approximately 60 years old,

Forest Service Receives
Funding for Northern

Colorado Fire Restoration
NORTH FORTY NEWS

USDA Forest Service Rocky Mountain
Region will receive approximately $85 million
to recover and restore national forests,
watersheds, and communities impacted by
2020 and 2021 wildfires.

The funding is a share of the $1.36 Billion
of supplemental appropriations provided to
the Forest Service through the Extending
Government Funding and Delivering
Emergency Assistance Act of 2021.

The act provided a total of $28.6 billion in
new supplemental appropriations for disaster
relief recovery to federal agencies.

Approximately $85 million in disaster
funding will be allocated to national
forests and grasslands in Colorado, Kansas,
Nebraska, South Dakota, and Wyoming, with
the majority going to Colorado and Wyoming.

Visit www.fs.usda.gov to learn more.

Here's My Card...

LM JUDGE

CLASSIFIEDS

BOOKKEEPING

GIANT SALE!
SERVICES9 LLC Two French Provincial Headboards with the frame,

Bookkeeping for Small Business

Lawn Mower, Weber Grill, Books, Games, Puzzles,
Children Playhouse Items, TY Beanie Babies,
and much more. Please call to make a viewing

Lauren Judge CPB, CPS % appointment 970-493-4286

Bookkeeper/Owner lauren@Imjbks.com

8126 Fifth Street | Wellington, CO 80549
970§;2—§ ;%ﬁ}e%hwsfsﬁ;mgaﬂ.mm /
buttsflygarderadldb@gmailsnm Lu@‘

Our New Client Special Includes:

LIVE BEES

3 Ib package, $145 mated queen.

Order by March 30, Pick-up about April 23rd.
Copoco's Honey

970-493-2923
HORMONE REPLACEMENT THERAPY Order online: copocoshoney.com

NEW CLIENT
Butterfly Garden SPECIAL 2020 1 College Ave
[Eppm—— Nucs pick up in May - $200
Fuall Trwn (s Chaome BIOTE®

*Blood Draw, Consultation
» Review of Labs and Recommendations

wo)
o
Q
o
o
o
()
Q
o
O
N

. . 5 FIREWOOD AND PLOWING

(307) 222.2337 23312:;{5:&3:‘:&22;6' Wellmgg, Firewood cut to 12" and chopped. Lodge Pole and
Spruce. Burns well in the stove or in a campfire.
Plowing also available using Tractor and/or ATV.
Call for pricing or more information. 720.308.1640

Veterinarian Certified Veterinary Acupuncturist

9104416282 [II[WI:] nocovetcenter@gmail.com

WEAR IT AGAIN, SAM / DREAMSVILLE!
Men's and Women's rare,

truly one-of-a-kind, authentic

Vintage & Timeless Classics

posted daily on Instagram,

Facebook and Etsy.

Consignments accepted.

Store now open:
Monday -- Saturday:

12 pm--5 pm
Carolyn Goodwin Sunday:
Wellington's Antique 12 pm--4 pm
Specialist Since 1991 970-484-0170
Antique Furniture * Vintage Collectibles
Collector Plates & Glassware ¢ Costume Jewelry
Schedule an appointment THE OUTDOOR HANDYMAN
infol@thecolonialshop.com * All Season Tree Cutting, Trimming, & Removal
Leave a message (970) 493.4286 * Small Carpentry Projects
) B * Small Landscape Projects
To see more items, visit * Fence Repairs
www.TheColonialShop.com * Eco Friendly Practices
We accept PayPal for payment or cash Ca”' Text, or Email RW Chapm.an .
at: 970-231-7529 / heartcrydwisdom@gmail.com

It affects everyone around them.

Al-Anon provides support for anyone
worried about someone else’s drinking.

For information on meetings in
Fort Collins & Windsor please visit:
al-anon-noco.org or call (970) 225-2666

www.The-Outdoor-Handyman.com

/classifieds
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Things to Do:
Getting through the
Final Push of Winter

ANNIE LINDGREN | NorthFortyNews.com

I don't know about you, but this time
of year has me itching for adventure and
warm outdoor spaces. So, as we slowly
creep closer to Spring, here are some ideas
for adventurous things you can do this
time of year.

Take a day trip through our state's
history. Load up the vehicle and head
to one of Colorado's many historic
mining towns. There is fascinating
history to learn about and see, and these
communities have cute downtowns with
restaurants and shopping. Within a day's
drive, several examples include Victor,
Cripple Creek, Central City, Leadville,
Georgetown, or Idaho Springs. In addition,
there are smaller mountain communities
close to home that also have a fun history,
like West of Lyons or up the canyons. Take
a look at a map, plan a route, and make
a day of it.

Take a trip to Denver to check out the
Denver History Museum, the Van Gogh
Exhibit, Meow Wolf, or Denver Botanical
Gardens. There are loads of things to learn
and experience for all ages and interest
levels, and you are guaranteed to find
more worthy of a return visit.

Check out our New Scene Calendar and
see where events fit into your calendar.
Invite your friends and plan to attend
a new event or an old favorite. It is

refreshing attending community events
after the last couple of years' worth of
cancelations.

Plan a vacation. Even if it isn't
happening immediately, vacations are
a lot of fun to plan for. You can sign up
to be on email lists (like Travel Zoo or
Great Value Vacations) where deals on trip
packages make it easy to say 'yes.' While
travel may still be challenging to some
locations, there are a lot of countries that
have opened back up to travelers. There
are also tons of places to visit within the
United States. So make a list and start
planning!

Get outside when you can. Whether
going for a walk, hike, bike ride, snowshoe,
or ski, there are plenty of opportunities
to spend time outdoors in the winter.
Hiking and snowshoeing are great winter
activities, and Red Feather Lakes, Poudre
Canyon, Lory State Park, Devils Backbone,
Poudre Trail, Rocky Mountain National
Park, Pawnee Grasslands, and Horsetooth
Mountain, to name a few, all have trails
for all seasons. Apps like COTREX and
Alltrails show where the trails are.

When you can't get outside, think about
inside things you can do that include
socializing. Go bowling, play indoor mini-
golf, throw axes, play Bingo or do crafts
at a brewery, Rock Climbing, Trampoline

I Hiking in Red Feather with Maverick the Golden Retriever (Photo by Annie Lindgren)

jumping, catch a movie, visit the library or
Fort Collins Museum of Discovery. There
are a lot of fun indoor activities in Fort
Collins.

Can you work remotely? Consider
working remotely from a remote location.
This author is typing this article from her
camper, parked in the desert in Lake Mead
National Park. This is a great time to visit
the southern states, from desert to ocean
shores. Arizona, New Mexico, Texas,

Florida, and California, the options are
endless. Whatever your preferred mode
of travel, take it! You can get internet
through the hotspot on a cellphone or
tablet or in a hotel room.

March brings longer daylight hours,
hope for warmer days to come, and spring
break. Summer events and Adventures
will be right around the next corner. We
are almost through another winter in
Colorado.

STATE

COUNTY

Colorado’'s Economic Momentum
Expected to Continue into 2022

NORTH FORTY NEWS | NorthFortyNews.com

Colorado’s economic momentum is
expected to continue into 2022 as the state
continues to rebound from the pandemic
and emerges from a surge in Omicron
cases, according to a report released today
by the University of Colorado Boulder and
Colorado Secretary of State Jena Griswold.

The Quarterly Business and Economic
Indicators report is prepared by the Leeds
Business Research Division (BRD) at CU
Boulder in conjunction with the Colorado
Secretary of State’s Office. The latest
report for the fourth quarter of 2021 shows
that Colorado added 152,000 jobs between
December 2020 and December 2021 (5.8%
growth), and the state’s unemployment
rate improved to 4.8%.

New business filings increased year-
over-year, but decreased seasonally in
the fourth quarter, notching 35,625 new
business filings (a 6.8% decline). Business
renewals increased slightly (2.6%) in Q4,
with 166,435 filings.

“A new vyear always provides
opportunities for renewed hope,
and despite the extraordinary and
unprecedented challenges our state
has faced, today’s Quarterly Economic
Indicators Report provides some much-
needed optimism as we begin 2022.
Colorado is ranked above average for GDP,
employment, and income growth; and new
entity filings and existing entity renewals
hit record levels in 2021,” said Secretary
Griswold.

“Colorado’s economy is on the cusp of

returning to pre-pandemic levels in a lot
of areas, but we have to keep working to
make sure that momentum continues for
the weeks, months, and years ahead.”

The report also notes the decreased
traffic to retail, recreation, and restaurant
establishments, according to the Google
Mobility Reports, as the Omicron variant
weighed on some industries over the last
quarter.

Inflation remains a concern

The national consumer price index
(CPI) increased 7.1% year-over-year in
December 2021, the highest monthly
increase since June 1982. Annually,
national inflation rose 4.7% in 2021, while
prices in the Denver-Aurora-Lakewood
region rose 3.5%.

“Inflation continues to be a topic of
concern for many businesses across
the state,” said Rich Wobbekind, senior
economist and faculty director of the
Leeds Business Research Division.

Home price growth in the state also
continues to increase, up 20.8% year-over-
year in the third quarter of 2021. That pace
is the 14th-fastest in the country. Weekly
wages in Colorado increased an average
of 5.7% in December, ranking the state
19th. Average weekly wages increased
4.5% in all of 2021 in the state. Colorado’s
labor force participation rate was 68.3%
in December, ranked 4th nationally, but
the state’s 4.8% unemployment rate ranks
34th.

Larimer County Environmental
Stewardship Awards Nominations

JOHN KEFALAS | Larimer County Commissioner

I believe we have
shared values,
and one of these
shared values is
environmental
stewardship to
protect and preserve
our environment
and natural

resources to have clean air, water, and
land, now and for future generations.

The Larimer County Commissioners and
the Environmental and Science Advisory
Board [ESAB] are seeking nominations
for the 2022 Environmental Stewardship
Awards, and the nomination deadline is
March 27. To nominate an organization,
business, or individual, please visit,
larimer.org/boards/environmental-
and-science-advisory-board/awards/
nominate.

Projects and activities can also be self-
nominated.

The Larimer County Environmental
Stewardship Awards began in 1995,
and the awards are an expression
of our county’s commitment to the
environment and our community. The
awards are meant to exemplify and
honor organizations, businesses, or
individuals that demonstrate creative,
proactive efforts and smart practices for
the environment and sustainability.

The ESAB reviews the nominations and
makes recommendations to the Board of
County Commissioners, and we generally

approve their recommendations. Winners
are acknowledged and honored at a special
public meeting. Last year, we recognized
the Rocky Mountain Raptor Program
(RMRP), whose mission is to inspire the
protection and appreciation of raptors
[birds of prey - eagles, hawks, falcons,
owls] and their habitats.

The RMRP provides educational
programs to more than 15,000 school
children each year, and in response to
COVID, the RMRP continued to educate the
public virtually. We also recognized the
Horse and Dragon Brewery, a community-
minded business, that donated its expired
beer to gardens and farms to enhance
composting. The third award recipient
was One Times Everyone, a local nonprofit
focusing on addressing climate change
through the operation of a giving circle
model - individual donations that magnify
other donations each month -- to support
environmental organizations.

The ESAB is one of 37 advisory boards
and commissions, with more than 300
volunteers that offer a valuable public
service to our community by providing
input and ideas to help the Board of
County Commissioners make informed
policy decisions. Previous environmental
stewardship awardees are listed at
larimer.org. Please consider nominating
an environmental champion.

John Kefalas is a Larimer County
commissioner representing all of Larimer
County.
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THE 1940s

ACROSS

1. Decree

6. *U.S./U.S.S.R.'s cold one
9. Harry Potter's mark

13.

14.

15.
16.
17.
18.
19.
21.

23.
24,
25.
28.
30.
35.

37

39.
£40.

41.

43.
44.
46.

47.

48.
50.
52.

53.
55.
57.

60.
63.
64.
66.
68.
69.

70.
71.
72.
73.

Syrup flavor

~_ Khan

Bird of prey's nest

Lieu

H+, e.g.

Bashful or Happy

*""1984" author George
*Best-selling pop artist Bing
Writer _~ Monk Kidd

Genghis or Kubla

Cranberry habitat

Not nice

Saddle holders

*Boris Karloff's movie "The _ " pl.
Actress Barrymore

Asian goat antelope

Supernatural life force

Seethes

South African antelope

Cook from above

Rotisserie part

Not odd

Italy in Italian

What snob puts on

.0000001 joule

Sound of a dropped tome

Beer acronym

* _ _ _ Doctrine, U.S. foreign policy
*"How Green Was My _ "
Another word for nutria
Ciao in the U.S.

Trip guide

Surveyor's maps

Afflict

Will alternative
Additionally

Nucleic acid

Term of endearment

SEE THE SOLUTION ON PAGE 12

DOWN

1. Emergency acronym

2. ¥1949 international org.

3. Copycat

4. Chicken feet

5. Christian hymn (2 words)
6. Graveside sound

7. Gone by

8. TV's Yellowstone, e.g.

9. Uses a Singer

10. Underwater hermit

11. Ethereal

12. Gridiron official, for short
15. Apollo Creed's son

20. City in northern England
22. 0ld towel, e.g.

24. Rollerskater's protector (2 words)
25. *Disney's 1942 orphan
26. Abstractionism using optical illusion
27. Kind of salami

29. Crafts' companion

31. Network of nerves

32. Treasure collection

33. Dreamer?

34. *Popular music style

36. Ship canvas

38. *¥1939-1945

42. Parallel grooves

45. Acid turns it red

49. "Bingo!"

51. Daryl Hannah's 1984 movie
54. Open up

56. In spite of the fact, arch.
57. Church sound

58. Swedish shag rugs

59. Plotting

60. Velum, pl.

61. Zeal

62. New Haven University
63. IRS employee?

65. Yang's opposite

67. Canny

This Weeks' Cartoons

SEE THE SOLUTION ON PAGE 12
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Ponderosa Realty associates, LLC Wel I I n to n Is
23340 W. County Rd 74E
Red Feather Lakes, CO [ |
Growing!
www.redfeatherlakes.com o
eo e @7 M

info@redfeatherlakes.com

Call today for your Come grOW Wlth US. This year's Wellington Chamber Annual Business
Directory will feature Wellington’s “New" Middle/High School opening later this year

expert market as well as Wellington's History and valuable community resources and information.

analysis for your Don't miss this once-a-year opportunity to advertise your business or organization to

thousands of homes and businesses throughout Wellington and Northern Larimer County.

property

The Advertising Space Reservation Deadline has been extended to
We have buyers qualified and ready to purchase your rural Friday, February 4th, so please don't delay - reserve your space today!
property. Give us a call and let’s explore your options.

For advertising informati | tact the Wellington Chamb
Offices are independently owned and operated or aavertising Intformation please contac €] ellington amper

at 970.568.4133 or email mDierlam@northfortynews.com

RATE DECREASE ;PV%M|

LOWERING RATES AGAIN
for our members

TWO RATE DECREASES

IN TWO YEARS.

WHAT AN ASTONISHING FEAT
FOR YOUR COOPERATIVE.

. Vi
O

@' ? Q’é? % Members will see a cumulative rate
== ] VYV T decrease of 2.8% listed as a power cost

% lﬁf adjustment line item on their March bill.
W/

\

@? To learn more visit www.pvrea.coop





